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ON THE COVER

We are ending the 100-year anniversary of CTE by 

highlighting the differences in teacher training from the 

past to now. In this story, we talk with a former agriculture 

teacher to highlight the experience of agriculture students in the mid-1900s 

and with Mississippi Department of Education officials to see where the 

future of all CTE students is headed (p.8). We also give details on how you can 

promote your CTE program during the upcoming CTE Month in February 

(p.18) and look to the future of CTE assessment with a recap of the new MS-

CPAS 3 contract (p.20).

Also, we are featuring new programs and initiatives like the Mississippi 

Power Externship program, which brought together 10 teachers from across 

the Gulf Coast to see the different careers available in the power industry 

(p.4). See the lasting impact CTE can have from Ronald Burton, a rodeo clown 

and entertainer who was an agriculture and FFA student in Neshoba County 

(p.14). We also recognize several accomplishments, including  Starkville High 

School students placing in a national robotics competition (p.24), a Forest 

County agriculture teacher winning the Mississippi and Regional ACTE New 

Teacher of the Year award (p.13), and Itawamba County’s DECA program 

being the first in the state to have its school store nationally recognized (p.13).

This issue also displays how students are connecting with others through 

outreach events and service initiatives like a memorial rodeo hosted by the 

Clarkdale FFA (p.22), Franklin County students collecting clothing and 

schools supplies for others (p.17), and Millsaps' teachers touring local industry 

(p.25). Also, hear from our student profile on how she became interested in 

engineering (p.26) and advice for new teachers from our teacher profile (p.27). 

To continue our work of promoting CTE, please share this issue with 

friends, colleagues, local economic developers, and elected officials. 

Remember to follow Connections on Facebook (ConnectionsMS) and Twitter 

(@ConnectionsMS), and bookmark the Connections website (rcu.msstate.edu/

connections), where we share stories throughout the year. And while you’re 

there, share news from your school, so we can feature your students, teachers, 

and programs across our platforms. 

Mike Mulvihill

Director, Office of Career and Technical Education

Mississippi Department of Education

WANT YOUR SCHOOL FEATURED IN CONNECTIONS?
We want to hear about your success stories, awards, and program accomplishments. 
Please submit your story ideas at rcu.msstate.edu/connections/shareyourstoryideas.

CONNECTIONS

Rodeo clown Ronald Burton has roots in 
FFA. To learn more, read Taking Life by the 

Horns & Charging a Bull on p. 14.  
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Kristen Dechert

Photos by Bill Snyder, provided by Mississippi Power

Most likely, Mississippi 
Power was not expecting 
a full-page, single-spaced 

thank-you letter, but that is exactly 
what they got from Ben Stansbury, 
a robotics and engineering teacher 
at Ocean Springs High School and 
one of 10 teachers on the Mississippi 
Gulf Coast to participate in a summer 
externship at the company.

“People know their lights come on, 
but they often don’t fully understand 
the internal working parts of an 
energy company,” said Ann Holland, 
community development specialist at 
Mississippi Power. “With this program, 
teachers receive hands-on training and 
an in-depth look at many areas of our 
energy plants.”

The Mississippi Power Teacher 
Externship Program is a full work week 
of job-embedded summer training for 
teachers. By seeing the most up-to-date 
equipment and processes, teachers are 
better able to prepare their students for 
the types of jobs and environments they 
will experience in their careers. Though 
only there for a week, participants are 
treated like regular Mississippi Power 
employees. They arrive for a half-day 
employee orientation, in which they 
learn the company’s standards for 
safety and company culture. They also 
tour one of two generating plants on 
the Coast: Plant Daniel in Pascagoula 
or Plant Watson in Gulfport. Following 
orientation, each teacher is placed in 
one of these facilities for their 40-hour 
externship.

Ten teachers participated this past 
summer: two chemistry teachers and 
eight CTE teachers from a variety of 
pathways, including construction, 
engineering, polymer science, 
aquaculture, and more. The externship 
assignment was aligned to the teacher’s 
content area, said Holland. Chemistry, 
polymer science, and aquaculture 
teachers were placed in the water lab; 
construction, welding, and engineering 
teachers in the maintenance 
department; and the career pathways 
experience teacher floated between 
departments.

Foundations for the Program
In Mississippi, the energy pathway 

is housed in the science, technology, 
engineering, and mathematics, better 
known as the STEM, career cluster. 
However, energy jobs can be found in 
many pathways and career clusters, 
such as agriculture, architecture and 
construction, manufacturing, and 
transportation. 

“Energy careers are often buried 
in other pathways, so we find that 
students, and even teachers, don’t truly 
understand all of the career options at 
energy companies,” said Holland.

In response to this feeling of hidden 
careers, company officials reached 
out to the Mississippi Department 
of Education (MDE) to discuss 
ways to improve visibility of the 
energy pathway and career options. 
Additionally, Charles “Bubba” Weir, 
director for business and industry 
development at the MDE, wanted to 
create opportunities for teachers to 
gain hands-on training in the field. 

feature

Harrison Central High 
School carpentry instructor 
Tim Wheeler (right) learns 
more about the Plant Watson 
switchyard from Kathryn 
Lamar, senior engineer.

Mississippi Power Offers Teachers Job-
Embedded Training Over the Summer
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Through these discussions over 
the course of several months, the 
Mississippi Power Teacher Externship 
Program launched in late spring 2017.

The Pilot and its Impact
Weir originally approached the 

company with a request of four to five 
slots, but they came back and offered 20, 
a move that noted their commitment to 
the program and to K-12 teachers, said 
Weir. Due to timing, they weren’t able 
to fill all 20 slots this year but expect 
increased enrollment in 2018. 

“Especially in CTE, our students 
have work-based learning in the 
classroom, and we wanted to find some 
work-based learning for our teachers 
as well,” said Weir. “An externship gives 
teachers a chance to ‘sharpen their saw,’ 
so to speak, by going back into the 

business world and seeing the latest 
trends and practices.”

"Seeing the latest trends and 
practices" is one of the major benefits 
Stansbury gleaned from his externship. 
Being embedded in Mississippi Power 
for a week was so impactful that the 
20-year veteran teacher found his 
perspective on his purpose as a teacher 
shifting. Over the years, Stansbury has 
seen a consistent drive toward college 
preparation for all students, and a 
drive toward an engineering degree 
for his particular students. During the 
externship, Stansbury saw about 100 
employees at his plant but only two 
with the title “engineer.” Stansbury 
noted the realization that people in 
the engineering field have a variety 
of degrees and levels of education 
motivated him to begin thinking about 

his role as an educator somewhat 
differently.  

“It’s been a slow process for me 
to realize, but there’s a shift to more 
focus on getting kids ready for the 
workforce, not just ready for college,” 
said Stansbury. “They don’t all have to 
be engineers; some of the jobs require 
just a couple of years of college and 
some no college at all. I, as a teacher, 
have to be ready to make that shift.”

According to Stansbury, parents are 
on board with the shift too: “When 
parents come by and see my classroom 
and see the kids working on robots and 
animatronics for a local haunted house, 
the first thing they say is ‘I wish I’d had 
this class when I was in school.’” 

One of the company’s main goals 
with the externship is “to introduce 

feature

Clockwise, from top left:

• Left to right: Allen Cooley, Plant Watson chemical 
technician, speaks with teacher externs Hale Switzer 
and Ben Stansburg.

• Moss Point High School Polymer Science instructor 
Heather Cody (right) looks on as Cassandra Nelson, 
chemical technician, conducts a processing test at 
Plant Daniel.

• Cassandra Nelson, Plant Daniel chemical technician 
(left), helps teacher extern Ignacia Lopez-Morales 
during an experiment.

• Mississippi Education Externship Program 
instructors listen as Eric Landrum, Plant Watson 
combination boiler and turbine operator, explains 
the control room.

• Leslie Lewis, Plant Watson operations manager, 
shows Mississippi Education Externship Program 
instructors Reginald Thompson (middle) and Albert 
Horton areas in and around the plant.
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feature
high school students to their energy career options by educating 
teachers at our facilities,” said Holland, and it seems this is working 
out exactly as planned in Stansbury’s case.

“Plant Watson is right off the interstate, and the kids pass by all the 
time, but nobody actually knows what goes on in there. Now I can tell 
my students about it because I saw it firsthand,” said Stansbury.  

In February, the students will get to see it firsthand as well when 
Stansbury and his class will travel to Plant Daniel to watch Mississippi 
Power employees break down their largest generator to perform 
routine, preventative maintenance, something the students could see 
only every 10 to 15 years. 

Externships in the Future
Though the pilot was concentrated on the Coast this first year, 

Holland said increasing and diversifying academic and CTE 
representation in other parts of Mississippi Power’s service area is a 
goal for future years. 

“As we expand to other pathways, such as marketing, we will be 
creative in how we place teachers in their externships to ensure they 
receive the best experience possible at Mississippi Power,” she added. 

Good news travels fast, for several other companies have reached 
out to the MDE for starting something similar at their facilities, said 
Weir. Along with MDE Associate State Superintendent Jean Massey, 
Weir is working to grow externship opportunities for CTE and non-
CTE teachers statewide. 

“Once we have the infrastructure in place, our hope is that 
teachers can begin to identify externship opportunities in their local 
communities. We want every teacher, librarian, counselor, and any 
other educator to have the opportunity to participate in an experience 
like this,” said Weir. 

For more information about the Mississippi Power Teacher 
Externship Program and other externship opportunities, contact 
Weir at cweir@mdek12.org. 

MISSISSIPPI POWER  
EXTERNSHIP PARTICIPANTS  

BY DEPARTMENT

MAINTENANCE
Albert Horton
Construction instructor from Moss Point

Joseph Cates
Construction instructor from D'Iberville

Reginald Thompson
Welding instructor from Moss Point

Timothy Wheeler
Carpentry/construction instructor 
from Harrison Central

MAINTENANCE/ENGINEERS
Ben Stansbury
Engineering/robotics instructor 
from Ocean Springs

MISCELLANEOUS, ORIENTATION, 
PLANT ORIENTATION
Sonya Ford
Career pathway experience 
instructor from Moss Point

WATER LAB
Jack Cordray
Chemistry instructor from Gulfport

WATER LAB/ENVIRONMENTAL
Hale Switzer
Environmental science/chemistry 
instructor from Gulfport

Ignacia Lopez-Morales
Aquaculture instructor from Moss Point

WATER LAB/POLYMER
Heather Cody
Polymer science instructor from Moss Point

facebook.com/ConnectionsMS @ConnectionsMS

Submit your press releases, news, photos, and more at rcu.msstate.edu/Connections/
ShareYourStoryIdeas, and we’ll share your story on CONNECTIONS social media!

GOT MISSISSIPPI CTE NEWS?
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Amanda Gronewold

One hundred years ago, the 
Smith-Hughes Act was 
signed, and this federal 

legislation began shaping CTE into 
what it is today. A lot of attention is 
paid to how CTE has changed over the 
years, but what about the profession? 
How has being a CTE teacher changed 
over the past 100 years?

While we were unable to contact any 
CTE educators who were alive in 1917 
(perhaps some current health science 
students will ensure we have more 

around for the 200th anniversary?)
we did look back over the last several 
decades at changes that have taken 
place in becoming and being a CTE 
teacher.

Beginnings in Agriculture and 
Home Economics 

Modern-day CTE has deep roots in 
agriculture education, as does former 
agriculture student and teacher Johnny 
Allen. Allen taught at Alcorn Central 
High School from 1978 to 1982 and 
at the postsecondary level for eight 

more years. The biggest change Allen 
encountered during his teaching career 
was the incorporation of technology 
and automation in agriculture.

“It used to be fairly simple to teach ag 
sciences: plant science, animal science. 
Starting in the late ‘60s and early ‘70s, 
we started seeing a lot more chemicals, 
electronics, feed ingredients, and 
medications,” explained Allen.

During this time and before, most 
students in agriculture classes came 
from family farms and would be 

feature

EDUCATOR
evolution

Becoming and Being a CTE Teacher Then and Now
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entering an agriculture profession, 
so much of the class was production 
based and students brought firsthand 
examples. 

“The Morrill Act of 1862 established 
land-grant universities that housed 
agriculture and engineering study and 
research. With this research, they now 
needed a way to share that information 
to farmers and communities,” 
explained Allen. “This led to the 
creation of extension branches to 
share with current farmers. Finally, the 
Smith-Hughes Act was passed to share 
the university’s research with future 
farmers in ag programs in high school.”

The average agriculture instructor 
once held a master’s degree in 
agriculture education and many 
times was the most educated school 
employee behind the principal. Both 
the principal and agriculture teachers 
often lived on the school campus to be 
close to the community they served. 

“They would work hand in hand 
with the extension agent in the 
community,” said Allen. “Agriculture 
teachers worked on a 12-month 
contract, and during the summer they 
visited farms to observe students, and 
they were always available to offer 
advice to farmers.

“In fact, many classes were like 
veterinary clinics. Because of the rural 
landscape of some school districts, 
veterinarians were not easily accessible, 
but agriculture teachers could perform 
procedures and administer medicines 

because they were teaching the 
students,” continued Allen. 

Although most agriculture students 
were boys in the early years, Allen also 
saw more and more female students get 
involved over the years, particularly 
after the National FFA began allowing 
female members in 1971.

“Today, when you go to [FFA] state 
competition, it’s probably two-thirds 
female,” Allen said.

In the early years, most girls were 
in home economics class. As more 
women entered the workforce, the 
gender makeup of CTE classes began 
to change as well.  

The Mississippi Department of 
Education’s Janie Leach supervises the 
family and consumer science (FCS) 
program, a subject that has its roots in 
home economics. She saw a shift from 
home economics to a heavier academic 
focus in schools in the late 1980s, but 
going into the 1990s, schools realized 
the skills it taught were still needed. 
She believes this contributed to home 
economics’ evolution to FCS today. 

“Lifestyles and life skills were 
changing with the times, and FCS 
evolved to meet the current challenges 
facing individuals, families, and 
community, emphasizing issues 
relevant to current skills critical to 
successful life and meeting the needs 
of daily living,” Leach said. “Courses 
now are much more acclimated toward 
careers than before, and these courses 
can identify and nurture potential 

pathway students.”

In the way that agriculture is no 
longer a “boys’ club,” FCS is not a “girls’ 
club” anymore either.

“I am slowly seeing more males in 
the family and consumer science field,” 
said Leach. “I believe that is in large 
part due to addressing the subjects 
with family and consumer sciences 
as skills needed to live, which are 
neutral instead of gender associated. 
Also, FCCLA [Family, Career and 
Community Leaders of America] 
provides opportunities in leadership 
and participation in events and content 
in FCS in a neutral atmosphere.”

The Evolution of Training
While home economics and 

agricultural teachers in the early 
20th century commonly held college 
degrees in education before entering 
the classroom, many of today’s CTE 
teachers come from industry and 
therefore enter the field through an 
alternate route. 

feature

95%
Today, about

of Mississippi CTE 
teachers enter teaching 

via alternate-route 
training after spending 
time in the workforce.

10
day summer 

institute prior to 
first year

3
two-day 

workshops during 
the school year

8
day summer 

institute prior to 
second year

2
coaching visits 

during the 
school year

CURRENT NEW TEACHER INDUCTION TRAINING PROCESS

OTHER SUPPORT:
• assigned mentor at trainee's school
• support from CTE director/

principal or district administrator
• electronic community of practice 

on Canvas platform
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The Research and Curriculum Unit 
(RCU) at Mississippi State University 
(MSU) began training new CTE 
teachers in the late 1970s, through 
a program known as Intensive Pre-
Service and Inservice Training for 
Beginning Vocational Teachers, or 
simply Pre-Service. Former RCU 
director Jimmy McCully recalled the 
implementation of Pre-Service.

“The state director of vocational 
education asked the RCU to set up a 
one-week ‘survival school’ for new vo-

tech instructors who had never had a 
course in instructional methodology,” 
said McCully. “Local directors of 
vocational education were complaining 
that their new instructors were not 
receiving enough training through 
the traditional teacher education 
departments at the state universities.”

Early Pre-Service provided 
approximately 30 hours of preservice 
and 15 hours of inservice training to 
teachers who lacked formal education 
training. Competencies included 

teaching methods and techniques; 
laboratory organization, management, 
and safety; lesson planning; trade 
and job analysis; development and 
use of instructional materials; and 
measurement and evaluation of student 
learning.

Today, all CTE teachers need a 
minimum of an associate’s degree, and 
many teachers in specific pathways, 
such as agriculture and early childhood 
education, are required to have a 
bachelor’s degree—but most of those 

feature

Photo by Amanda Gronewold

George County law and pubic safety instructor John Glass (center) demonstrates proper ways to detain a suspect to students 
Patrick Dickerson (left) and Marcos Salas (right).
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news & notes

Andora Carmona visited Clinton High School Career Complex to talk 
about her experience as a diesel technician, a field of relatively few women.  

Carmona entered the field after returning to Mississippi and not being 
able to find a competitive salary in other industries in which she had worked 
previously. She shared her experience and advice with the automotive class 
and spoke with students about gaining the skills needed to compete in this 
business. She also touched on the challenges facing a woman in a male-
dominated industry.

Carmona said she plans open her own business and hopes to employ 
women who might have faced the same challenges. She would also like to 
give back to the community by offering sponsorships to students who want to 
go to school and internships at her company.

Nontraditional Diesel Technician Visits 
Clinton Automotive Services Class

degrees are not in education. As many 
as 95% of CTE teachers now begin as 
experts in their trade who pursue a 
career change to teaching, as opposed 
to having an education background.

The RCU still handles the training 
of these teachers, with a year-long 
cohort program known as New 
Teacher Induction (NTI). Participants 
begin with two weeks of training with 
RCU staff at MSU’s campus, continue 
throughout the first year of teaching 
with multiple regional trainings and 
classroom observations, and “graduate” 
NTI after a final two-week session at 
MSU the following summer.

Leanne Long, an assistant research 
professor at the RCU, has been involved 
in this training for 14 years, and she 
notes it has evolved over the years 
from a lecture-based, “sit-and-get” 
style of teaching to a more interactive 
experience. She also credited the 
implementation of classroom 
observations as being very important 
to the success of the participants. 

“We morphed it into a more 
group-based training experience. 
Adult-learning strategies were heavily 

implemented: creating things with us, 
being able to model different teaching 
strategies,” Long explained.

NTI graduate and law and public 
safety instructor John Glass welcomed 
the opportunity to teach after a 25-
year career as an EMT, paramedic, and 
volunteer firefighter.

“I was working as a flight paramedic 
in 2014 when I was asked about starting 
the law and public safety program at 
George County High School,” Glass 
said. “I accepted the position and 
have loved the opportunity to build 
the program and teach the students 
from the beginning. I love teaching 
and sharing something that I'm so 
passionate about with students. I also 
enjoy helping them make decisions 
about their future and how to achieve 
their goals.“

Glass, now in his fourth year of 
teaching, claims the biggest change he 
has seen in his teaching career has been 
interest in the program. Law and public 
safety, a relatively new pathway that 
began with one class at one school in 
2011 and now involves students from 
49 schools statewide in 2017.

“I am excited about the direction 
and the chance to be on the ground 
floor as the program is being built and 
established as part of CTE,” said Glass.

CTE in Mississippi over the last 
century has dealt many changes to 
the ones teaching it. While many 
changes are specific within each career 
area, including the addition of new 
pathways, there is an overall theme of 
growth, improvement, and inclusion. 
It is evident that teachers both 
experienced and new are passionate 
about helping all students succeed, and 
that, thankfully, is unlikely to change. 

For a more detailed look at CTE evolution in Mississippi, including an interview 
with Allen and Mike Mulvihill at the Mississippi Department of Education, 
check out the Mississippi Ed Talk podcast episode “100 years of CTE” at  
rcu.msstate.edu/MSEdTalk/Episode8100YearsofCTE. 

feature
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CTE IN MS: a history
SMITH-HUGHES ACT
The U.S. Congress passed the Smith-Hughes National Vocational Education Act of 1917, which provided for the 
expansion of precollege industrial and agricultural training programs in secondary schools, funding for vocational 
education programs, and the training of teachers in vocational education.

VOCATIONAL EDUCATION ACT
The Vocational Education Act of 1963 (P.L. 88-210, Section 4-C) was passed. It is regarded by many as the act 
that reawakened vocational education in the mid-20th century and placed an emphasis on learning that leads to 
employability. This act added funding to expand vocational education to academically and economically disadvantaged 
and disabled students.

RCU FORMED
The Research Coordinating Unit for Vocational-Technical Education, now known simply as the Research and 
Curriculum Unit (RCU), was created at Mississippi State University under the provisions of the Vocational 
Education Act of 1963. The RCU continues to support Mississippi CTE with educator training, curriculum 
development, assessment, research, and evaluation.

PERKINS ACT
The Carl D. Perkins Vocational and Technical Education Act (Perkins Act), named for a Kentucky representative 
and education advocate, was authorized for the purpose of increasing the quality of technical education in the 
United States.

MSACTE SUMMER CONFERENCE BEGINS
The Mississippi Association for Career and Technical Education (MSACTE) summer conference debuts on 
the Mississippi State University campus.

MS-CPAS ASSESSMENT BEGINS
Through a grant from the Mississippi Department of Education (MDE), the RCU created an assessment 
team to conduct statewide assessment of secondary and postsecondary CTE students. Since its founding, 
the assessment group has been instrumental in developing an accountability model for CTE assessments in 
all CTE program areas.

CONNECTIONS LAUNCHED
The first issue of Connections magazine was published.

PERKINS ACT REAUTHORIZED
The Perkins Act of 1998 was reauthorized as the Carl D. Perkins Career and Technical Education 
Improvement Act of 2006. The law contained several revisions, including using the term "career and 
technical education" instead of "vocational education".

NAME CHANGE
The MDE changed its departmental name from the Office of Vocational Education and Workforce 
Development to the Office of Career and Technical Education and Workforce Development.

1917

1963

1965

1984

1997

2001

2001

2006

2011
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news & notes

Mary Helen Lett, agriscience teacher at Forest County Agricultural High School, was awarded the Mississippi New 
Teacher of the Year designation at the Mississippi Association for Career and Technical Education summer conference in 
Jackson. Lett went on to win the Region IV New Teacher of the Year award and will compete for the national title at the 
ACTE conference in December in Nashville, TN.

“To be recognized at the state and regional levels has been a very humbling experience. I'm honored to represent my 
school, our state, and agricultural education,” said Lett. “I'm glad that I have the opportunity to pay it forward to the next 
generation, just as my teachers did for me. There are a lot of great things happening in education. I'm just happy to be a part 
of that.”

Mississippi Agriscience Teacher in Running for National Award

The Itawamba Agricultural High School (IAHS) DECA chapter received gold 
certification for its school-based enterprise The TeePee at the DECA International 
Career Development Conference in Anaheim, CA, in April. The Teepee is the first and 
only school-based enterprise that has gold certification in Mississippi.

The TeePee, operated by mostly business and marketing students, sells school 
supplies, spirit items, and exclusive IAHS apparel. DECA advisor Sandy Prestage hopes 
other schools with school-based programs pursue DECA certifications in the future.

“I know there are other schools who operate school stores to meet the needs 
and wants of their student body and provide valuable marketable skills for student-
employees, and I'd like to encourage other programs to get the recognition they deserve 
by going through the DECA SBE Certification program,” said Prestage.

IAHS School Store First in Mississippi Nationally 
Certified With DECA

http://rcu.msstate.edu/MSEDtalk


TAKING LIFE BY THE HORNS
CHARGING A& Bull

Ronald Burton’s Experience from 
FFA to Professional Rodeo
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Perseverance: The continued 
effort to do or achieve 
something despite difficulties, 

failure, or opposition; steadfastness in 
doing something despite difficulty or 
delay in achieving success.

According to Ronald Burton, 
a professional rodeo clown and 
entertainer from Philadelphia, 
perseverance is also what it takes to stay 
focused on the job when a 1,500-pound 
animal is running straight for him in a 
rodeo arena week after week, and it’s 
been key to finding and establishing a 
career that he loves. 

Burton’s career journey began at 
Neshoba Central High School in 
Philadelphia. After he was knocked 
unconscious from a hit in football 
practice, Burton decided football 
might not be the right path for him. 
His friends talked him into taking 
agriculture classes with them and 
joining the FFA. 

During the summer following high 
school graduation, Burton was selected 
as the state reporter for the Mississippi 
FFA Association. He had the 
opportunity to sharpen his leadership 
skills, travel across the state meeting 
other FFA members, and promote 
agriculture and the FFA. At that time, 
he thought he wanted to become an 
agriculture teacher, but life took him in 
an entirely different direction.

“When I was in high school, my 
passion for rodeo found me,” said 
Burton.  

His friends from agriculture class 
talked him into going to a local rodeo 
venue, Lovern’s Arena, and taking a 
chance at riding a bull just for fun. That 
first ride hooked him. He became an 
amateur bull rider for about four years, 
then he entered the professional bull-
riding rodeo circuit. 

“After two years of being a 
professional bull rider, I learned that 
I was no good at riding bulls, and I 
wasn’t getting any better,” said Burton. 
“So I quit and became a bullfighter and 
rodeo clown at high school rodeos.”

Bullfighters are rodeo athletes whose 
job is to protect cowboys when they hit 
the ground after riding the powerful 
bucking bulls. The bullfighter serves 
as a distractor to the bull, giving the 
cowboy a chance to get back up on his 
feet and out of the arena to safety. 

“Bullfighting is a reaction sport; 
you have to anticipate where the bull 
is going to go next,” said Burton. “The 
job is very dangerous but also very 
important.”

Burton says the first time he was 
in the arena as a bullfighter he knew 
he was in the right place. He learned 
quickly that he had to earn the 
cowboys’ trust to protect them. His 
leadership skills kicked into high gear 
as he built relationships and practiced 
staying calm in situations where his 
and other people’s lives were at stake. 
He had to put perseverance into action 
each time he worked an arena because 
he would eventually get knocked down 
by a 1,500-pound bull. With others’ 

safety depending on him, finding the 
courage and strength to get back up 
again was important.

Bullfighters typically wear bright, 
loose-fitting clothing with protective 
gear underneath and clown makeup 
to attract the attention of the animal. 
In many professional rodeos, there 
are two bullfighters on foot protecting 
the riders, and a third person works 
as the rodeo clown in the barrel. The 
barrel man is also a bullfighter but 
uses the metal barrel to jump into for 
protection and to serve as a target to 
distract the bull. This person’s job is 
also to entertain the audience with 
antics, jokes, and comedy routines. 

Work as purchasing agent and inside 
sales representative only left time for 
bullfighting on the weekends, but the 
rodeo life still pulled at him. Nearly 
14 years after high school graduation, 
Burton moved to Texas with the goal of 
becoming a professional bullfighter. 

During that first year in the heart 
of the rodeo world, no one would hire 
him. There were hundreds of other 
bullfighters vying for positions on the 
Texas rodeo circuit, in which you could 
find a rodeo to work every day of the 
week. Not understanding the business 
side of rodeo was tough, and he had to 
find a way to rise to the top. 

Eventually, his personality, sense 
of humor, leadership skills, and work 
ethic propelled him to do things the 
right way in the rodeo business, and he 
began to earn bullfighting and rodeo 
clown contracts. Perseverance paid 

feature

Opposite page:

• Top: Ronald Burton was an agriculture student and member of the Neshoba Central High School FFA chapter in Philadelphia.

• Right: The clown barrel is a rodeo entertainer’s most important prop. Normally the stickers that are on the side are an 
advertisement for the entertainer’s sponsors.
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off, and three years after moving to 
Texas, Burton was selected by the 
bull riders in the Tri-State Rodeo 
Circuit to be the rodeo clown for 
their prestigious Finals rodeo. Just 
before that event, however, Burton 
tore the Achilles tendon in his foot 
and was sidelined with a leg cast for 
six months. The rodeo committee at 
the Tri-State Finals valued his work 
so much that they asked Burton to 
be the rodeo clown entertainer for 
the event despite the cast on his leg. 
At that point, his career began to 
really take shape.

Burton credits his high school 
agriculture program for the skills 
he uses to keep his work as a 
rodeo entertainer operational and 
successful. Agriculture teachers 
Charles Hand and Rusty Suttle 
taught him skills, such as welding, 
fabrication, mechanics, and a 
knowledge of basic electricity, 
that help him as he designs and 
maintains the props for his clown 
acts. The men also imparted 
to Burton an understanding of 
agribusiness management and the 
value of hard work. They pushed 
him to develop public speaking 
abilities and strong leadership 
qualities through involvement in 
FFA competitions and activities. 
These skills are used every time 
he negotiates entertainment 
contract terms and communicates 
with rodeo contractors and event 
committees regarding the quality of 
work they are to expect from him. 

“Rusty Suttle was always telling 
us to sit down and be quiet,” said 
Burton. “He also consistently 
advised us to keep our head on 
straight and to stay calm in tough 
situations.”

Little did Burton know how 
valuable these words would be each 

Top: Burton’s clown act includes a special car that he engineered himself, using skills 
learned in agriculture mechanics class in high school.  The car breaks into two pieces, 
allowing the front half to speed away leaving the back half behind.

Bottom: Riding bulls is one of the most dangerous sports in the entire world.  In 
order to protect the bull rider, bullfighters dressed in bright, loose-fitting clothing 
move around the bull to keep its attention during and after the ride.

Opposite page: Besides being a decorative prop, the clown barrel is a tool of the trade.  
Burton can slide down into the customized barrel and use it as a shield to attract or 
defend an angry bull.

feature
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news & notes

Teacher academy students at Franklin County Career and 
Technical Center are serving their community by collecting 
uniforms, school supplies, and personal hygiene products for 
students. Beth Larkin, teacher academy instructor, noticed a 
need to help her community after conducting a community 
needs assessment with her students five years ago.

“We started out by collecting and stocking a clothing 
closet in our classroom where students that didn't have 
school uniforms could come and receive clothing, as well 
as students who encountered accidents of sorts,” explained 
Larkin. “As we began to serve students in our district, we 
began to see the need for expensive school supplies, such as binders, and especially a need for hygiene items.”

Through the use of media outlets, collection boxes, and school drives, community involvement has skyrocketed. The 
Bank of Franklin donated gently-used binders, and churches and community members donated personal hygiene items. 
The class has also found funding through a private donor.  

“The collections have become my passion, and I hope to pass this along to my students as well. The hygiene and clothing 
closet is open to all of our 400 high school students,” said Larkin. “We not only are able to provide items on a daily basis, 
but through private monetary donations to the cause, we have also been able to buy a complete wardrobe for students from 
clothing to supplies.”

Franklin County Teacher Academy 
Collects Goods for Fellow Students 

time he goes to work, where his job is 
to protect the lives of cowboys in the 
rodeo arena.

Burton estimates that he is on the 
road traveling to rodeos 250-270 
days out of the year, covering 60,000-
70,000 miles. He acts as his own 
business manager, contract negotiator, 
scheduler, show manager, animal 
caretaker, equipment mechanic, and 
public relations specialist. He has 
earned the prestigious Professional 
Rodeo Cowboy Association 
membership card, which declares him 
a professional barrel man, specialty 
act, and music director and authorizes 
him to work any professional rodeo 
anywhere in the world. Since 1996, 
he has won numerous championship 
awards as a bullfighter, barrel man, and 

rodeo clown. He has also been named 
the Texas Cowboys Professional 
Rodeo Association Contract Act of the 
Year for six years in a row. In addition, 
Burton is the subject of the award-
winning documentary Man in the 
Can, produced by filmmaker Noessa 
Higa.

When asked what advice he would 
give CTE students regarding planning 
for their future career, Burton advised 
that students should never stop setting 
goals for themselves.  

“When you find something you are 
passionate about, go for it. Don’t give 
up when things get in the way of your 
goals. Persevere.” said Burton. 

Burton’s rodeo schedule and other 
information can be found online at 
ronaldburton.net. 

For more information about Man in the Can, visit maninthecanmovie.com. 
Follow Burton on Facebook at facebook.com/ronaldburtonrodeoclown.

feature
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coming February 2018

top 5

TOP 5 WAYS TO CELEBRATE

CTE is recognized nationally during the month of February. Schools take time during this month to display their 
accomplishments and raise awareness of their programs. This is a time to show community members, local media, 

school district members, and elected officials the benefits and importance of CTE in your school district. Below are five 
ways you can share with those groups.

1 Share what your center is doing on social media. If you don’t have social accounts, you can use 
guides from the RCU’s CTE Promotional Toolkit  (rcu.msstate.edu/CTEpromo) to create them, 
and start posting today. Use #CareerTechEd or #CTEmonth to get your posts noticed by others, 
and search the hashtag to see what other’s around the country are saying.

2 Participate in the state legislative day, which will be announced soon, by traveling to Jackson or 
contacting your state representative. 

3 Hold an event at your school celebrating the month and invite district staff, community members, 
and local media to tour your center.

4 Share a news release about your celebrations and your center’s achievements with your local 
community and news organizations. Sample news releases can also be found in the CTE 
Promotional Toolkit.

5 Download the RCU’s CTE Month Promotional Toolkit (rcu.msstate.edu/CTEmonth) to find out 
even more ways you can promote your center and take advantage of CTE Month. 

18 Fall 2017CONNECTIONS

http://rcu.msstate.edu/CTEpromo)
http://rcu.msstate.edu/CTEmonth


news & notes

Download now at rcu.msstate.edu/CTEpromo

YOU KNOW CTE IS SO MUCH MORE THAN "VO-TECH."

NOW SPREAD THE GOOD NEWS!

DOWNLOAD OUR FREE CTE PROMOTIONAL TOOLKIT & GET:
• Printable posters
• Tips to get your CTE program in  

the news & recruit more students
• Social media tips & shareable graphics
• Flyers with Mississippi employment 

outlook info for each pathway

• PowerPoint presentation with 
facts about CTE in Mississippi

• Research briefs demonstrating 
CTE's value

• Directions for submitting your 
CTE news to Connections

Students in Jackson County will soon have access to a new learning resource in Vancleave thanks to a partnership between 
Chevron and the Fab Foundation.

The two groups are building a $1.2 million fabrication laboratory–also known as a Fab Lab–that should be finished by 
early next year.

The Fab Lab will consist of a suite of machinery, including a 3-D printer and the accompanying computers and software 
for design and programming. This equipment allows students to use computer-aided design to make almost anything they 
can imagine and encourages STEAM education, workforce development, and business prototyping.

Fab Labs across the world share the same foundation of machines and processes, and are linked through video 
conferencing and online tools.

A mobile unit is currently visiting schools in the district.

Jackson County to Build Fab Lab 
news & notes
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Emile Creel

The third edition of the 
Mississippi Career Planning 
and Assessment System (MS-

CPAS3) contract went into effect on 
July 1. 

This contract includes a continuation 
of many of the services the Research 
and Curriculum Unit (RCU) has 
provided in previous contracts for the 
Mississippi Department of Education 
(MDE) and will expand on standard 
setting, research, and teacher support, 
among other assessment services. 

“This contract aligns CTE 
assessment more closely to academic 
testing, and my goal with the 
assessment team is always to facilitate 
instructional modification and offer 
more than an arbitrary score,” said Sean 
Owen, associate research professor for 
the RCU’s assessment team and MS-
CPAS3 principal investigator. “We aim 
to improve teacher quality through 
assessment.”

The RCU has been responsible for 
developing CTE assessments for the 
MDE for more than 20 years, and 

MS-CPAS3 will advance the work of 
previous contracts by introducing 
more proficiency levels and conducting 
additional analyses to demonstrate 
the alignment of assessments with 
curricula. 

This contract also allows for 
an increase teacher support and 
communication by offering additional 
practice tests in each CTE pathway and 
increased data access to teachers so 
that they can use it strategically in their 
practice. 

“Mississippi has one of the best 
CTE testing systems in the nation,” 
said Owen. “Few states offer multiple-
choice tests, national certifications, 
and performance-based testing across 
all pathways the way the RCU does for 
Mississippi’s CTE programs.”

The differing assessments allow 
students to show proficiency levels in 
standardized, multiple choice tests or 
by completing a set of career-related 
tasks, and many students also take 

advantage of earning certifications to 
add to their résumés. In addition to the 
tests, the RCU will provide the MDE 
and districts with information about 
demographic-group statistics. 

“By reporting the subgroup data, 
districts can identify students in 
achievement gaps and begin to focus 
less on modification to close those gaps 
and improve performance,” said Owen.

Additionally, research from this 
contract will focus on how to effectively 
present data to teachers and how to 
identify teachers who are excelling 
so that they can train their peers at 
state conferences and mentor new 
colleagues. 

“The RCU continues to produce 
quality assessments for Mississippi’s 
CTE programs, and I look forward 
to working with them to build on 
the positives from previous work to 
support students and teachers,” said 
Mike Mulvihill, director of CTE at the 
MDE.

For more information on the RCU’s assessment work, visit rcu.msstate.edu/
Assessment.

feature

MS-CPAS 3 
CONTRACT BEGINS Work

A monthly update on MS-CPAS activities including helpful 
tips, reminders, and information on upcoming events.

Email helpdesk@rcu.msstate.edu to be added to the distribution list.
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Two Clarke County Career and Technical Center health 
science students spent part of their summer vacation at the 
Emory School of Medicine in Atlanta, GA, as participants of 
a summer learning program hosted by Envision’s National 
Youth Leadership Forum on Medicine. 

At the camp, senior Andrea Evans and junior Alli 
Norcross attended classes on medical practices and 
participated in group activities with other students. 

Evans shared that the program led her to discover what 
she wanted to pursue after participating in numerous classes.

“We did CPR, suturing, outdoor medicine, and triage. It 
helped me figure out what I really want to do. I definitely 
want to become [a registered nurse] and maybe later a nurse 
practitioner,” Evans said.

Norcross had a similar experience in deciding her future career goals after observing a knee-replacement surgery and 
determining that surgery was not a field she wants to pursue. 

Julie Owen, health science instructor, spoke highly of the girls’ passion for health care.

“Andrea and Alli are outstanding health science students that plan to pursue careers in nursing. They both are enthusiastic 
about health care and want to make a positive difference,” said Owen. “I am very proud of their determination and 
accomplishments. This experience will help them to advance into future leaders in health care.”

Renilia Williams of David Williams, Jr. Technical Center attended the Health Occupational Students of America’s (HOSA) 
Annual Washington Leadership Academy in Washington, DC, this fall. Williams, a senior, currently serves as the secretary 
for Mississippi HOSA and is a completer of the health sciences program at the technical center. The Washington Leadership 
Academy featured dynamic workshops and interactive activities to teach HOSA leaders to be better advocates of HOSA’s 
mission and vision. This action-packed experience is the highest level of leadership development for HOSA-Future Health 
Professional.

Health Science Students Spend Summer at Emory Medical School
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Clarkdale High School Agriculture Program  
Service Learning

Gayle Fortenberry & Jessica Smith

The words of the FFA motto 
encompass the core principles 
of school-based agriculture 

education, which include becoming 
agriculture literate, learning how to be 
self-sufficient in life’s endeavors, and 
giving back to the community.  

What started five years ago as a 
memorial event for a Clarkdale High 
School student and FFA member 

has developed into a family-friendly 
tradition that brings the community 
together. The Dylan Mabry Bull 
Bash is a rodeo-type event that helps 
fund scholarships to high school 
students and offers FFA members the 
opportunity to learn lifelong skills 
through service.

After a car wreck took Mabry’s life 
in 2013, the members of the Clarkdale 
FFA chapter wanted to find a way to 
raise money to help his family. The 
students designed a T-shirt to sell, and 
the money collected was used to fund 
the first Dylan Mabry Bull Bash. Their 
ultimate goals were to raise enough 
money to help his family pay remaining 

medical and funeral expenses and to 
further memorialize Mabry’s life, his 
passion for the FFA, and his love of 
rodeo with an endowed scholarship 
fund. 

The FFA members exceeded their 
monetary goal in the first year, and 
Mabry’s family received enough money 
to pay all of the bills associated with the 
accident and provide a scholarship to a 
deserving FFA member.  

With the event in its fifth year, 
Clarkdale agriculture education 
students now have the opportunity to 
contribute ideas and discuss how the 
Bull Bash will expand and operate. 
Every student in the agriculture 

Learning to do, doing 
to learn, earning to 

live, and living to serve. 

-FFA motto

feature

GROWING 
MEMORIAL 
FUNDS FFA

Scholarships

Kalem Rogers attempts to earn 
points for his team by catching 
a calf-roping dummy during 

the Ag Olympics. Chapter team 
members Cody Rogers, Trint 

Barfoot, Camron Chisolm, William 
Breedlove and Chase Nelson watch 

as he throws the rope.

feature
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program has an active role in the Bull 
Bash event, from working the entry 
gate and concession stand to promoting 
and planning extra Bull Bash events, 
such as the Ag Olympics and a beauty 
pageant.  

“It was the agriculture students who 
suggested that we add a Dylan Mabry 
Bull Bash Beauty Pageant in 2017,” 
said Toni Buchanan, Clarkdale FFA 
advisor.  “A select group of my students 
planned and ran that event, along 
with our school librarian Debbie Fant 
and parent volunteer Penny Randall. 
It takes a lot of people to pull off this 
weekend.”

The FFA chapter’s leadership team’s 
members each document 40-50 service 
hours from June through September 
each year for planning and operating 
the event. Buchanan says those service 
hours provide students a way to 
develop a wide range of skill sets—from 
communication and interviewing, to 
budgeting and financial management—
and allows them to cultivate a spirit of 
volunteerism. 

“The biggest challenge for the 
students has been in dealing with 
potential sponsors,” Buchanan said. 
“The students have learned that they 
have to be persistent and follow up. 
They have to go back the next week and 
check with the sponsor, and sometimes 
it takes two or three more follow-up 
visits before a check is written or a 
donation is made.” 

In addition to preparing for the Bull 
Bash, some of the students actively 
participate in the rodeo event. Curt 
Todd, a first-year agriculture class 
representative, pays an entry fee to 
actually get on the back of a bull and 
attempt to stay on for the required 
eight-second ride. 

“I love it,” Todd said. “But through 
working this event, I have learned there 
is a lot more planning involved before 

the actual bull riding takes place.”

The bull ride is contracted by a 
professional rodeo contractor, so 
enough profit has to be made to cover 
the cost of the event. The student 
leaders are responsible for soliciting 
potential donors, as well as publicizing 
the event through radio, television, 
and social and print media. Hard work 
pays off, as this year’s event brought in 
approximately $14,000.

“Through all of this, I have really 
learned how to communicate more 
effectively, especially with the radio 
stations and television interviews,” 
Vick said. 

In order to give back to the 
Mississippi FFA Association, the 
Mabry family wanted to extend the 
event beyond the local community. 
As a result, the Clarkdale FFA chapter 
called upon the Mississippi State FFA 
officer team to help by coordinating 
and hosting an Ag Olympics as a warm-
up to the rodeo. Eleven teams from 

schools across the state competed for a 
$500 prize to take home to their local 
FFA chapter. They competed in timed 
and scored events, such as finding a 
needle in a haystack, wheelbarrow 
races, calf roping, hay-bale tosses, and 
stick-horse races.  

What started as a way to keep a 
special young man’s memory alive has 
grown into a multifaceted, service-
learning opportunity for students who 
are following in Mabry’s footsteps in 
the agriculture education program 
and the FFA at Clarkdale High School. 
The Dylan Mabry Memorial Bull Bash 
has served his family well and has 
provided scholarships to 14 deserving 
students in four years. Each event 
generates money that will endow many 
more scholarship awards for years to 
come. These scholarships will provide 
countless opportunities for FFA 
members in Clarkdale and across the 
state to grow and develop their future. 

feature

Right: The bull rider's goal is to 
remain on a powerful bull for 
eight seconds once the gate is 
opened. 

Below: Clarkdale FFA members 
(left to right) Curt Todd, Zaily 
Robertson, Tucker Mayatt, 
Tanner Hicks, Susy Chavarria, 
and Kayann Matlock team up 
for the Ag Olympics event.

This year’s event brought in approximately $14,000.

23Fall 2017 CONNECTIONS



news & notes

In summer 2017, Kristi Jernigan, 
the STEM instructor for Louisville 
High School, partnered with Black 
Girls Read (BGR) and the Mississippi 
Alliance for Arts Education (MAAE) to 
create a two-week science, technology, 
engineering, and mathematics (STEM) 
camp for middle and high school girls.

 The theme for the camp was inspired 
by box office hit Hidden Figures, which 
tells the true story of African American 
women who played vital roles in 
NASA’s U.S. space program. Twenty 
girls in grades 6-12 participated in 
the camp. BGR provided Jernigan 
with books for the participants, and 
campers conducted group discussions 
and character analyses of the book. 
They also went to a viewing of the 
film and visited the Mississippi State 
University Geoscience Museum and 
aerospace engineering department. 
MAAE collaborated with the camp by 
teaching students dance and allowing 
them to retell the Hidden Figures story 
through dance and art projects in a 
final performance for parents, family, and community members.

Jernigan, having held summer camps for students before, wanted to create a camp that offered something new and 
exciting for girls.

“I have held summer computer camps for the past several years and was excited for the opportunity to connect with BGR 
and MAAE to host an all-girls camp that would be focused not only on STEM, but with arts and literacy, as well,” Jernigan 
said.

STEM Summer Camp for Girls

The Starkville High School robotics team placed in three competitions and secured fourth place overall during a national 
contest at the Georgia Institute for Technology. The National SeaPerch Competition gives students the opportunity to 
learn about robotics, engineering, science, and mathematics, while building an underwater remotely operated vehicle. The 
Starkville team placed at the regional hub at Mississippi State University, earning them a place at the national competition. 
At the national contest, they placed second in challenge course, fifth in engineering notebook and presentation, 15th in 
obstacle course, and fourth overall.

Starkville High School Robotics Team Places in Competition
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Jeff Waits, metal fabrication instructor at Lamar County 
Career and Technical Center, received a $2,000 grant from the 
Gene Haas Foundation at Jones County Community College in 
May. 

The award was presented at the Haas Technical Education 
Center’s Educators Conference, which is provided for educators 
in manufacturing- and machining-related programs. The 
conference allows attendees to network, meet experts in 
the industry, learn what skills industry needs from future 
employees, and discuss the future of their fields. 

Waits is eager to use the funds toward helping students 
who need financial assistance for certification trainings and establishing scholarships for those who want to further their 
education in machining. 

“The funds we received for the grant will be used to help students pay certification fees for National Institute for 
Metalworking Skills (NIMS) and to provide scholarships for students who want to pursue post-secondary education in 
machining,” said Waits.

Millsaps Career and Technology Center teachers from the Starkville Oktibbeha Consolidated School District began the 
school year by learning from industry professionals. 

The teachers took a two-hour tour of PACCAR’s facilities and heard from employees on the benefits of CTE and advanced 
placement courses when entering the industry, and the importance they see in students taking advantage of CTE courses in 
high school.

The tour was arranged by the Golden Triangle Development LINK, which is providing a $5,000 grant that offers Career 
Ready 101 and the ACT WorkKeys assessment to all students in year two skills programs and upper-level Project Lead The 
Way courses at Millsaps, as well as the remaining seniors at Starkville High School. This is the second year of the five-year 
duration that Millsaps will receive the grant.

Teacher Receives Gene Haas Foundation Grant

Millsaps Teachers Tour Local Industry
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profile

How did you become interested in 
engineering/robotics?

It isn't easy choosing a career 
path to pursue that you think will 
impact you for the rest of your life. 
With that being said, my interest in 
engineering originated from my love 
of mathematics; therefore, I consider 
engineering the perfect field to further 
my education.  

How has CTE changed your 
educational experience and 
maybe even influenced your future 
experience?

CTE has changed my educational 
experience through various ways. Most 
notably, I have gathered information 
about different career opportunities in 
engineering. I believe CTE has helped 

me to confirm my passion to work in 
this field. 

What is your favorite experience in 
your CTE class?  

My favorite experience in robotics 
and engineering was being able to work 
in both fields. I was never interested 
in working with robotics before, but 
throughout the class, I have enjoyed the 
different processes involved. I enjoyed 
the building and encoding processes, 
and I have learned a lot of valuable 
information about engineering that 
will hopefully influence the actual area 
of engineering I will pursue.  

What student organizations are you 
involved in?

I am involved in student council, 
Beta Club, and National Technical 
Honor Society (NTHS). I am also a 
member of Technology Students of 
America and the Hattiesburg mayor’s 
youth council.

What would you say to a student 
considering CTE? 

CTE has great programs. If you 
are unsure on what to pursue, don’t 
pressure yourself. By the end of your 
senior year, a CTE class will have 
helped you decide what is best for you. 
Make sure you take every experience 
seriously because you’ll never want 
to miss the opportunity of a lifetime. 
Lastly, enjoy every moment you have 
because you’ll cherish it forever. 

What accomplishment are you proud 
of as a student?

Becoming the state president of 

the NTHS. I believe it was an honor 
to accomplish this goal. I consider 
representing the state of Mississippi 
very important, and something that I 
don’t take lightly.  

What are your future goals/plans?

I plan to graduate in the top three of 
my class and then attend the University 
of Mississippi, majoring in mechanical 
engineering with a minor in business.  
My ultimate goal is to continue to 
reach for success and never give up on 
learning new things.

STUDENTSpotlight

ALISSA RICE
• Hattiesburg High School 

• Senior

• Engineering/Robotics
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What led you to begin teaching in 
your pathway?

I retired from the Mobile County 
School District after 30 years of 
teaching and working in the district 
office. In that district, I started the first 
computer class and went on to teach 
instructional technology to district 
teachers and administrators. When this 
position at Jackson County opened up, 
it was my dream job. 

What has been your biggest success 
in the classroom?

The industry certifications that my 

students have earned. Currently, we 
have 250 Microsoft certifications and 
219 CompTIA certifications. I put 
them up on the walls around my room 
for the students to be inspired to earn 
theirs. We also have a very high passing 
rate in CompTIA certifications, and 
I was a host of a national CompTIA 
webinar earlier this year to share our 
experience with the program.

What motivates you most as a CTE 
instructor?

The students’ desire for hands-on 
learning and the program’s ability to 

evolve based on the students’ needs. 

What impact do you hope to have on 
your students?

I hope I teach them problem solving 
and critical thinking. I want them to 
leave the class able to think through 
problems and work as teams.

What advice would you give a new 
CTE instructor?

Find ways to make your class 
hands-on and include problem-solving 
techniques in your classwork.

EDUCATORSpotlight

RICKEY CORKER
• Information Technology

• Jackson County  
Technology Center
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