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ON THE COVER

A

WELCOME

cross the state, CTE programs are joining with others
to serve and grow their communities. In Work Ready
Community counties, CTE programs are sitting
down with economic developers, businesses, and chambers of
commerce to discuss how to prepare workers and grow businesses
in the counties. With the Work Ready Communities program, CTE
centers are showcasing the value of their programs to business and
community leaders (p. 28). Early childhood education programs
are also connecting with the community by operating day care
and preschool centers (p. 16). CTE students in these programs get
hands-on experience with children, and parents in the area have an
affordable option for preschool.
In this issue, you’ll find other instances of CTE in action,
like polymer science students experimenting in labs (p. 10),
construction and teacher academy students building "little libraries"
(p. 34), and culinary arts students participating in a summer camp
led by experts in the field (p. 4). The culinary camp was a great
success in its first year, and reading the menu is sure to leave you
thinking about your next meal.
This issue gives information on how to prepare for testing by
interacting with your students (p. 8), a list of music to play in the
classroom to encourage learning and concentration (p. 35), and
reasons to be involved in student organizations (p. 14). The student
organizations teach our students leadership skills and so much
more, and I hope you’ll encourage each of your students to take
part.
To continue our work of promoting what CTE is doing, please
share this issue with friends, colleagues, local economic developers,
and elected officials. Remember to follow Connections on Facebook
(ConnectionsMS) and Twitter (@ConnectionsMS), and bookmark
the Connections website, where we share stories throughout the year.
And while you’re there, share news from your school, so we can
feature your students, teachers, and programs across our platforms.
Sincerely.

Photo by Kristen Dechert

Aubrey Moran from Ocean Springs
prepares a marinara sauce during the
Culinary Day Camp. Read more on page 4.

Mike Mulvihill
Director, Office of Career and Technical Education
Mississippi Department of Education

WANT YOUR SCHOOL FEATURED IN CONNECTIONS?

We want to hear about your success stories, awards, and program accomplishments.
Please submit your story ideas at rcu.msstate.edu/connections/shareyourstoryideas.
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SCHOOL-INDUSTRY PARTNERSHIP

Cooking

GETS STUDENTS
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Molly Clark and Jennifer
Merritt from Poplarville
chop ingredients for
pesto and pasta dishes.

feature

Summer Culinary Camp on the Mississippi Gulf Coast
Kristen Dechert

Photos by Kristen Dechert

W

ith over a dozen cooks in
the kitchen, the dishes
came flying down the
line: lemon chicken piccata, roastedstrawberry shortcake, fettuccini with
pesto, lemon cupcakes with strawberry
frosting, macaroni and cheese with
béchamel. Although this scene was
led by experienced chefs, most of the
cooks were high school students from
the Mississippi Gulf Coast who spent
a week in the kitchen perfecting their
culinary craft as part of a new culinary
camp held in June 2016.
Hosted
by
the
Mississippi
Hospitality and Restaurant Association
(MHRA), the four-day camp was held
at Ocean Springs High School and
provided top-performing high school
culinary arts students the opportunity
to work with experienced chefs from
the Imperial Palace Casino Resort and
Spa in Biloxi. Each day, a chef from a
different restaurant or department at
the Imperial Palace led students on a
culinary journey. Participants cooked
three or four dishes a day from scratch
and learned specific techniques for
preparing, tasting, and serving their
food.
“First thing, the chef talked to
students about the dishes they would
prepare that day and then did a
demonstration of each dish,” said
Ocean Springs culinary arts teacher
Michael LaCoste. “After that, the
kids were in the kitchen and cooking
alongside their peers and the chef the
rest of the day.”
The idea for a camp grew out of
a need to identify top performers in
culinary programs and to track them
after they complete the program. “Our
ultimate goal is to keep in touch with
these students,” said MHRA Executive

Director Mike Cashion. “A lot of
students finish the two-year culinary
program their junior year, and we have
a tendency to lose contact with them
their senior year and therefore lose
the opportunity to keep them in the
industry.”
To encourage students to participate
in the camp and to increase the
likelihood of staying connected down
the road, MHRA covered all costs and
gave each participant a free student
membership to the organization. As
MHRA members, students will receive
valuable communication from the
industry, such as job announcements,
updates to industry standards,
news about regulatory issues, and
information about national and state
trends.
“We want to start treating them
as restaurant professionals, not just
students,” said Cashion.
LaCoste offered up his kitchen
at Ocean Springs High School for
the event and invited students from
school districts in coastal and southern
Mississippi counties. A total of 14
students from five districts participated
in the camp, which was led by five
Imperial Palace chefs.
Organizers and students all agreed
that real-world experience was the
main ingredient of the camp’s success.
Although they often allowed additional
time for the learning process, chefs ran
the camp kitchen like a kitchen in their
restaurants. Chefs noted when a dish
met expectations, called out students
during missteps, and bantered with the
budding cooks.
“You added a little extra parmesan
didn’t you?” one chef teased with a
wink after tasting a student’s pesto.
The hard work of organizers and

On the Menu
DAY 1
Knife Skills and Sauce Basics

• Chef Salad
• Vinaigrette 101
• Macaroni and Cheese from
Scratch (Béchamel)
• Vanilla Bean Ice Cream (Crème
Anglaise) with Chocolate Ganache

DAY 2
Grill, Sauté, Braise, and Roast
• Lemon Chicken Piccata
• Grilled Summer Veggie Kabobs
• Roasted Strawberry Shortcakes

DAY 3
Perfect Pasta
• Homemade Pasta Dough
• Handmade Bowties with Fresh
Tomato Sauce
• Fettuccine with Basil Pesto

DAY 4
Bake Shop
• Perfect Pie Crust
• Summer Berry Mini-Pie
• Lemon Cupcakes with Strawberry
Whipped Cream
• Chocolate Kiss Cookie

chefs paid off for students. When asked
about the most valuable lesson of the
camp, nearly all discussed knife skills
and specific cutting techniques. Many
also recalled tips and tricks the chefs
shared.
“I like all the small things we’ve
learned,” said Aubrey Moran from
Ocean Springs High School. “The other
day, [the chef] taught us to taste our
sauce before putting in the oil because
the oil will coat your tongue. I’d never
thought about it that way.”
Fall 2016 CONNECTIONS 5
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Several
students
especially
appreciated the chefs’ career advice,
such as how to get started in the
industry, educational opportunities
on the Coast, and ways to stretch an
ingredient to conserve costs. Using the
stems of a basil plant to infuse oil was
several students’ favorite trick for using
food “scraps.”
When asked why she enrolled in
culinary arts courses, Moran was
quick to credit her family: “Cooking
is something I do with my family. I
used to cook with my [grandmother],
and now I cook with my mom. It’s just
something that helps us spend more
time together.”
Others told stories about the first
time they made something and the love
for cooking that has evolved since.
“I always watched a lot of cooking
shows growing up, and my dad would
cook a lot. Cooking kind of runs in my
family,” said Rhiannon Robichaux from
Bay High School in Hancock County.
“One day I was hungry, so I started with
little things. I would make pancakes or
grilled cheese or something like that,

and then I started making dinner for
my family every night.”
Briana Bailey from St. Martin High
School had a similar story: “When I
was little, I wanted to make pancakes,
so I taught myself how. Ever since, all I
want to do is cook.”
Whether their love of cooking
came from family tradition, an afterschool job, or a favorite teacher, all the
students have aspirations of working
in the food-service industry in some
capacity.
Kourteney Davis and Jennifer
Merritt, both from Poplarville High
School, discussed the possibilities for
travel and meeting new people that the
food-service industry provides. Merritt
wants to cook on a cruise ship, and
Davis plans to work in food service for
a branch of the military.
Several students have aspirations
of opening their own restaurants or
catering companies, including August
Joachim from Ocean Springs High
School, who hopes to open a breakfast
joint after attending culinary school.

2016 CULINARY
CAMP PARTICIPANTS

Students work together to process the tomatoes
for a smooth marinara sauce.
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Stories like these no doubt
encourage Cashion and other industry
leaders who see a need for nurturing
promising
young
people
and
encouraging them to pursue a future
in the culinary and food-service fields.
“There’s no question, there are a ton
of opportunities out there, but we don’t
have a big enough or skilled enough

workforce to meet the demands or to
significantly grow the industry in the
state,” said Cashion. “This program
isn’t the only answer, but it’s a cog in
the wheel. It’s one answer.”
After making some adjustments,
Cashion plans to offer the camp again
next year and perhaps even add a
camp in another region of the state.

For more information about the industry or getting your students involved
in MHRA’s culinary camp, please contact Mike Cashion, mikecashion@
msra.org.
Above: Students learn from an Imperial Palace chef how to make pasta dough
from scratch.
Top right: Ian Goss from Ocean Springs prepares the crust for a miniature
berry pie.
Center right: The finished marinara awaits tasting.
Bottom right: Halee Angeletta from Poplarville shows off her lemon cupcakes
with strawberry frosting on the last day of the camp.
news & notes

MSACTE CTE Director of the Year Awarded
The Mississippi Association for Career and Technical Education named
John Grady Taylor of Tishomingo County the CTE Director of the Year at the
organization’s annual conference. Taylor has led the Tishomingo County Career
and Technical Center for nine years. Prior to serving as the director, he taught
agriculture at Ingomar and Pine Grove high schools.
Fall 2016 CONNECTIONS 7

6TEST
feature

STEPS TO

PREP

A Practice-Question Format to Get Students Thinking
Ashley Priebe Brown

T

est prep can be difficult.
I learned this firsthand
as a junior high and high
school English teacher. Preparing
my students for standardized
exams was a task I dreaded. I knew
that I had taught my curriculum
well, making sure to cover every
unit and competency thoroughly,
documenting the dates, times, and
lesson content in a spreadsheet
provided by my district, but explicit
test prep— drilling my students with
practice multiple-choice questions
every day as a bell ringer—made my
skin crawl. Students often would take
the easy way out and choose A, B, C,
or D rather than actually reading the

8 CONNECTIONS Fall 2016

item and putting thought into the
answer
Out of desperation, I turned to the
only solution I could think of: I took
away the answer choices and asked
my students to figure out the answer
without choosing it from a list. This
initially led to outrage among my
students, but eventually I worked out
a process that walked them through
a logical approach to answering
multiple-choice questions. They
began to consider each
question more carefully,
their
confidence
increased…and their
test scores went up.
My
strategy
worked because it
taught students the

steps they must take to arrive at the
correct answer. Making these steps
explicit taught students a method
for answering any multiple-choice
question, which in turn helped to
empower them and reduce test
anxiety. On the following page is
an explanation of how you can
implement this strategy with your
students:

feature

Choose or write a multiple-choice item
that is related to the content you will cover
in the day’s lesson.
Provide students with only the item stem. Do not include the answer choices,
but have the choices ready to reveal to students at the end of this exercise.

Have your students use the following
exercise to answer the test item:
1. READ THE TEST ITEM. Do you understand all of the words in
the item? If not, write down the words that you do not know.

2. GET A DICTIONARY or use the internet to look up the
definitions of any words you do not know. Write them down.

3. IN YOUR OWN WORDS, describe what the question is asking
you to do.

4. WITHOUT SEEING THE ANSWER CHOICES, what do
you think is the answer to the question?

Reveal the answer choices.
5. READ THE ANSWER CHOICES and choose the correct one.
How do you know that your answer is correct?

Determine the correct answer—
A, B, C, or D—with your students.
6. WAS YOUR ANSWER CORRECT? If not, why not?
Fall 2016 CONNECTIONS 9
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Bringing

CHEMISTRY

TO
LIFE

(Left to right) Madison CTC
polymer science students Alna
Evans, Jasmine Jobe, and
Jakaylah Presley work with a
blow molding apparatus that
mimics technology used to
create plastic water and soft
drink bottles.
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Polymer Science CTE Pathway Prepares
Students for In-Demand Careers
Anne Hierholzer
Photos by Amanda Gronewold

W

hen the janitor stops
bothering to come
by your classroom to
clean up the mess your class makes
each day…you know you’re on to
something good. Across Mississippi,
polymer science classrooms are home
to scenes of messy, hands-on learning,
and students are thriving as they put
their scientific knowledge to use in
an experimental setting that rewards
persistence and creativity.
What is polymer science? Dave
Nicholas, who teaches polymer science
in Simpson County, describes it as the
study of plastics: “Polymers are the
building blocks of materials. Students
in polymer science learn what those
polymers are, how they’re used in
everyday applications, and how to
make polymers in the lab.”
Although the concept of tiny
molecules might seem abstract,
members of the polymer science
community are quick to point out that
daily life is littered with examples of
polymer science at work.
“Polymer science is pervasive,”
explained James Rawlins, associate
professor of polymer science at the
University of Southern Mississippi.
“Just think about your day: you wake
up, take a shower, brush your teeth,
hop in the car, and drive to work. All
the soap, toothpaste, and makeup you
used to get ready involve polymers. The
food you eat has polymers in it. The
car you get in to drive to work gets its
efficiency from how it uses polymers.
Polymer science really touches every
facet of our daily lives.”

For many students who enroll
in the pathway, polymer science is
a gateway to discovering a love of
applied science. While some students
may be intimidated by traditional
chemistry courses, polymer science
puts chemistry into action.
“I have students who are afraid to
take a chemistry class, but then they
take my class and love it,” said Crystal
Smith, a polymer science teacher in
Madison County. “Students may not
think they’re good at chemistry, but
polymer science is very focused on
the hands-on aspects of science, and
students realize they can do it. You can
really learn a lot of chemistry through
hands-on experiments!”
Other teachers agree that students
who enjoy hands-on work may
discover a new passion when they enter
a polymer science classroom.
“If kids are intimidated by other
science classes, or even bored, they
often thrive in polymer science,” noted
Stephanie Parsons, who teachers
polymer science in Alcorn County.
“There are always challenging and
interesting investigations for students
to tackle. This is definitely not a ‘chalk
and talk’ class!”
A typical day in a polymer science
classroom can involve a lot of activity
and movement, creating the kind of
controlled chaos not usually seen in
a high school classroom. Rather than
doing lab work once a week, polymer
science students find themselves in a
lab setting on a regular basis.
“After students have learned the
background information, we move
on to lab activities,” explained Smith.
“I’ll have two or three activities
that demonstrate each concept they
learned, and I set up the classroom to

simulate a lab or industry setting. That
way, students get to apply what they
learned to real-life situations.”
Nicholas said his students create
many objects they get to take home
and show off, like giant plastic
paperclips, rubber balls, trailer-hitch
covers, Styrofoam footballs, and plastic
softballs. As they progress in the
pathway, the projects they tackle grow
increasingly complex.
“In the second year of polymer
science, we focus on composites, which
are what you get when you mix two
or more materials that complement
each other to create something new,”
explained Nicholas. “Composites are
used often in aerospace, shipbuilding,
and auto manufacturing, and it’s a
really cutting-edge field.”
Rather than being confined to one
narrow area, polymer science relates to
other fields of scientific inquiry as well.
“Polymer science teaches the process
of discovery, which applies to lots of
other scientific fields, such as materials
science, biology, and physics,” said
Parsons. “We also learn engineeringrelated skills, like 3-D modeling, 3-D
printing, and materials testing.”
One unique aspect of polymer
science programs is their self-paced
approach. Because so much of the class
is based on completing experiments,
students rotate to different stations and
learn to work independently.
“As a polymer science teacher, I’m
a facilitator of lab-based experiences,”
explained Parsons. “Students have to
own their projects and learn to follow
through. They learn how to manage
their time, practice initiative, and
complete projects.”
A key component of the polymer
science pathway is a focus on
Fall 2016 CONNECTIONS 11
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Under the watchful eye of instructor Crystal Smith (far right), polymer science students at Madison County CTC mix alginate,
which changes from a thick liquid to a rubbery mold in 15 minutes, in preparation for making hand molds.
helping students realize the everyday
applications of what they learn in class.
One major way this is accomplished is
through field trips to local businesses
and industry, where students get to see
polymer science in action. Teachers
described field trips to Nissan, an
Apple Store, Mississippi Polymers,
KeyTronicEMS, Timber Products, and
the small-business accelerator at the
University of Southern Mississippi.
Mississippi’s
polymer
science
programs prepare students to thrive
in an economic landscape that

increasingly values their unique skill
set. Teachers noted that many of their
students go on to careers in chemistry,
engineering, materials science, and
medicine. Teachers also reported that
industry representatives take a strong
interest in their students.
“There is a huge demand for students
who can do lab work and follow lab
techniques,” said Smith. “I’ve had
guests visit from different industries,
and they’ve told me that students’ skills
are good enough for them to be hired
right out of high school.”

This level of demand from employers
stems from polymer science’s position
as a rapidly growing area of economic
potential in Mississippi. Many of
the state’s advanced manufacturing
facilities require skilled technicians and
scientists in this area.
“Polymer science is growing in
almost every area of its utility, from
automotive
manufacturing
and
pharmaceuticals to biomedicine and
aerospace,” said Rawlins. “We meet
with companies that have a need
for hundreds of workers in polymer

If kids are intimidated by other science classes, or
even bored, they often thrive in polymer science.”
— Stephanie Parsons
12 CONNECTIONS Fall 2016
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science. We don’t have nearly enough
workers in Mississippi with technical
skills in this area to meet the need.”
This rapid growth means students with
a background in polymer science enter
the job market in high demand.
“Lots of industry in Mississippi deals
with polymers,” explained Nicholas.
“Jobs in the field are very well-paying,
and students who get degrees in related
fields are in demand. Even for students
who decide not to go to college, there
are technician positions available that
provide a good living.”
Although polymer science helps
prepare students for STEM fields, even
students who don’t plan to pursue a
STEM-related career can benefit from the
class.
“I aim for every student to walk
away from my class with employability
skills,” said Parsons. “Soft skills like

professionalism and punctuality are the
things that keep you from getting fired
once you’re employed. My students also
learn how to be resourceful, how to
perform research, and how to present
and communicate their ideas. These skills
are applicable to every single student in
our state, regardless of what they end up
doing in their career.”
Rawlins believes putting students on
a path to a polymer science career sets
them up for a lifetime of career success
and satisfaction.
“As you develop strategic skills in
polymer science, you put yourself in a
unique position,” explained Rawlins.
“Polymer science really gives you an edge
and a unique skill set. It’s a challenging
field, but very rewarding. When you go
into polymer science, you enter a career
where you’re touching and solving
problems that have worldwide impact.”

Top right: Madison County CTC student Nyla Turnbull examines a hand mold created by one of her classmates. Made of
hydrocal and duplicated in alginate (often used for dental impressions for crowns), the mold shows details down to knuckle
creases and fingerprints.
Bottom right: Left to right, Madison County CTC students Kendralyn Hudson and Kandice Mack use a blow molding
apparatus to blow air into a plastic solution to create a small, hollow bottle.
news & notes

Moss Point STEM
Team Places First in
TRAC Competition
The Moss Point STEM Team won
first place in bridge building for both
the 11/12 and 9/10 grade divisions
in the Transportation and Civil
Engineering (TRAC) competition
hosted by the Mississippi Department
of Transportation. Team members

included Jackson Callahan, Patriona
Cannon, Ny’Kquwria Crear, Jerrick
Dubose, Kennadi Johnson, Mark
Lewis, James Poindexter, TyAnna
Randle, Alysia Rester, Courtney Sellers,
and DeVonta Watson. The students
competed in three categories: design

portfolio, PowerPoint presentation,
and bridge design efficiency. In each
of the categories students applied math
and science skills as they constructed
a model bridge from basal wood and
used a computer-simulation program
to test bridge models.
Fall 2016 CONNECTIONS 13
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Benefits of Participating in Career
and Technical Student Organizations

The positive impacts of career and technical education (CTE) are reinforced when
students participate in career and technical student organizations (CTSOs). CTSOs
are crafted to foster leadership development, motivate students, and recognize student
accomplishments. Below are five benefits of CTSOs:
1

2

3

ACADEMIC ACHIEVEMENT. By participating in CTSOs, students can enhance
their achievement in the classroom. In fact, students who are involved in CTSOs
are more likely to experience higher levels of academic engagement and motivation.
CTSOs encourage students to take ownership of their education, increasing
opportunities for active participation. CTSOs also engage students by encouraging
them to integrate information learned in class into their career field of interest.
TECHNICAL SKILLS. Technical skills gained by students through participation
in CTSOs can make them more marketable to employers. For example, DECA
participants have the chance to interact professionally through competitions in areas
such as business management and administration, marketing, entrepreneurship,
finance, personal financial literacy, and hospitality and tourism. Similarly, students
in the Technology Student Association are offered opportunities to obtain technical
skills by participating in competitions in areas such as environmental systems,
manufacturing/construction, and design and engineering.
PROFESSIONAL DEVELOPMENT. CTSOs provide students with opportunities
to develop professional skills and habits, such as critical thinking, teamwork, decisionmaking, communication, and leadership. For example, students who join Future
Business Leaders of America can enhance their skills in résumé writing, business
etiquette, and navigating job interviews.

MISSISSIPPI
CTSOs
• Collegiate DECA
• High School DECA
• Future Business Leaders
of America (FBLA)
• Family Career and
Community Leaders of
America (FCCLA)
• Educators Rising
• FFA
• Health Occupational
Students of America
(HOSA)
• National Technical
Honor Society (NTHS)
• Phi Beta Lambda (PBL)
• SkillsUSA
• Technology Student
Association (TSA)

4

EXPOSURE TO CAREER OPPORTUNITIES. In addition to gaining handson experience, students who participate in CTSOs receive increased exposure to
interesting career fields. CTSOs often host professional networking events and career fairs for students to learn about
specific careers and practice interacting in a professional environment.

5

ENHANCED SELF-CONFIDENCE. Participating in CTSOs can build self-confidence by helping students gain
knowledge and develop skills. CTSOs also offer opportunities for students to participate in competitions to showcase
what they have learned.

calendar

CALENDAR OF EVENTS
DECEMBER 2016
FFA Jr. Member Retreat
December 9-10, 2016
FFA Center, Raymond

JANUARY 2017
DECA District II Competition
January 10, 2017
Olive Branch High School

DECA District III Competition

January 11, 2017
Itawamba Community College—
Belden Campus

DECA District I Competition
January 13, 2017
Hinds Community College,
Rankin Campus, Pearl

FFA New Teacher Workshop
January 13-14, 2017
FFA Center, Raymond

DECA District IV Competition
January 18, 2017
Jones County Junior College,
Ellisville

FFA Northeast District Show
January 19-21, 2017
Verona

DECA District V Competition

HOSA Central District
Conference

January 28, 2017
Meridian Community College

FFA Southwest District Show
January 29-February 2, 2017
Jackson

FFA Delta District Show

January 30-February 1, 2017
Greenwood

Educators Rising State
Leadership Conference

January 31-February 2, 2017
TBA

FEBRUARY 2017
HOSA Northern District
Conference
February 3, 2017
TBA

FBLA Central District
Conference

February 9, 2017
East Central Community College,
Decatur

HOSA Southern District
Conference

February 11, 2017
Biloxi Career Technical Center

January 20, 2017
Mississippi Gulf Coast
Community College—Jefferson
Davis Campus, Gulfport

National FCCLA Week

FFA Northwest District Show

February 15-17, 2017
Marriott Hotel, Jackson

January 20-21, 2017
Batesville

FFA Southeast District Show
January 27-29, 2017
Hattiesburg

February 13-17, 2017

DECA State Career
Development Conference

FBLA Northern District
Conference

February 16, 2017
Northeast Mississippi
Community College, Booneville

National FFA Week

February 18-25, 2017

FCCLA Annual State
Leadership Meeting

February 28-March 3, 2017
TBA

MARCH 2017
DECA 2017-2018 High School
and Collegiate State Officer
Meeting
March/April TBD, 2017
C.M. Brewer Center, Raymond

PBL State Leadership
Conference

March 1-3, 2017
Mississippi University for
Women, Columbus

HOSA State Leadership
Conference (Secondary and
Postsecondary)
March 28-30, 2017
Marriott Hotel, Jackson

APRIL 2017
FBLA State Leadership
Conference
April 5-7, 2017
Marriott Hotel, Jackson

Collegiate DECA International
Career Development
Conference
April 19-22, 2017
Anaheim, CA

DECA International Career
Development Conference
April 26-29, 2017
Anaheim, CA
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Preschools

PREPARE
Horn Lake ECE student
Lenisha Walls assists
preschooler Weston Reed with
a handwriting worksheet.

On-Site Preschools Enhance Early Childhood
Education Experience
16 CONNECTIONS Fall 2016
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Holly Holladay

A

typical day for a high
school student in the early
childhood education (ECE)
career and technical education (CTE)
program at Northeast Lauderdale High
School might include singing the ABCs
or playing games with a group of threeyear-olds. Why? Because this CTE
center, like six others in Mississippi,
is home to an on-site preschool where
students participating in the ECE
program get hands-on experience
working with preschoolers who, in
some cases, share adjoining classrooms.
At Northeast Lauderdale High
School, for example, ECE instructor
and preschool director Blair Miles
holds class in a separate building from
the rest of the school. Her ECE students
are separated from the preschool
classroom only by her office. Other
ECE programs may have high school
students walk from their classroom
to the preschool area of the campus,
which is housed separately from the
school.
Hands-on training is an essential
component of CTE, and it is especially
relevant for ECE programs that train
teenagers to work with young children.
Students preparing for work in this
field must be adaptable and need to
see veteran educators in practice.
Working with an on-site preschool
allows ECE students more direct access

to preschool teachers and students,
and ECE instructors find that on-site
preschools allow them more flexibility
in coordinating with preschool
teachers, students, and parents.

Preparing for Careers in
Pearl River

Pearl River Central Career and
Technical Education Center began
their ECE program in 2011 with Carol
Honsinger at the helm. Since that
time, Honsinger says a few things have
changed.
“When we first started the early
childhood program, we sent our
students out to other centers and
kindergartens in order to get the
hands-on training required for this
program,” explained Honsinger. “We
had a great experience with Head Start
and local private child care centers.
They were very receptive to having
our students come in and work with
their preschoolers, but traveling every
week was a burden. Everything is
much easier now that we have our own
preschool. We can coordinate directly
with the preschool director and
teacher, and we are all right here on the
same campus.”
Pearl River Central’s on-site
preschool currently has 12 three- and
four-year-old students. Honsinger’s
high schoolers are required to pass a
safety test and training before they can
work with the preschoolers.

“I require my students to pass
a general safety test and general
expectations training,” said Honsinger.
“We talk about appropriate ways of
interacting with the preschoolers,
including what’s okay to say and do
and what isn’t. I also require students
to learn all of the preschoolers’ names
and be able to identify them by their
pictures before they ever start working
in the classroom. Familiarity is very
important.”
Honsinger rotates her students in
and out of the preschool classroom
by day of the week, giving each of her
students quality time in the preschool
classroom while also ensuring the
preschoolers are not overwhelmed by
all of the high school students at once.
Honsinger noted that having an
on-site preschool is a great advantage:
“It’s hard to get hands-on experience
or observation opportunities with
babies and toddlers. It’s so much easier
to work in our own on-site preschool.
Parents understand when they enroll
their preschoolers that our high school
students will be working with them.”
In fact, many of the parents are
teachers or district employees, so they
are familiar with the ECE program.
"My goal in teaching this course is
for my students to develop an interest
in becoming early childhood teachers,
Honsinger said. “Hopefully, they will
also be better parents one day."

My goal in teaching this course is for my students
to develop an interest in becoming early childhood
teachers. Hopefully, they will also be better parents
one day."
— Carol Honsinger
Fall 2016 CONNECTIONS 17

feature

Applying the Lessons of ECE in
Northeast Lauderdale

Miles, ECE instructor and preschool
director at Northeast Lauderdale High
School, oversees 38 students in her
program. According to Miles, students
with many different goals can benefit from
participating in the ECE program: “If you
want to pursue a career that has anything
to do with children—a doctor, a coach, a
lawyer dealing with family court—you need
to take this class.”
Miles is a strong advocate for the ECE
program, and she has seen considerable
growth in enrollment since she took over.
“My first year, we had just nine students
enrolled in the ECE program on the first day
of class,” explained Miles. “I thought, this
isn’t going to work. So I went out and started
recruiting. By the end of the first week, we
had 18 students, and we now have 38 total
between the first and second years of the
program. I’m still recruiting; I try to show
students how important this program is if
they think they might one day want to work
with kids or have children of their own.”
By their second year, Miles’s students
focus on the business side of ECE. They
learn what is required to own or run an
ECE facility. Every fall, Miles’s second year
students take turns being the “Director
for the Day.” In this role, they delegate and
run the day-to-day activities of the school’s
preschool.
“I think this is a fun activity for the
students,” said Miles. “It’s hard, though. I sit
back and let them work through issues that

Top: Northeast Lauderdale instructor
and director Miles entertains preschooler
Carter Rippie with blocks and trucks in the
classroom.
Center: CTE student Elizabeth Long reads
to preschooler Adalyn Snider in Northeast
Lauderdale’s preschool classroom.
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Bottom: Ocean Springs ECE student Britney
Nguyen looks on as Orla Foy runs to find a
new toy.
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come up. I’m here to guide them, but I
want them to make tough decisions on
their own. This really helps them think
about the decisions they will eventually
be making on a daily basis.”
Miles noted that her active
involvement with the on-site preschool
gives her a different perspective on
teaching her high school students:
“My role with the preschool definitely
influences my teaching strategy and
what I do in my classroom. Issues like
working with the health department
or dealing with building code issues
are important aspects of this job that
students don’t think about right off the
bat. I want them to see how important
it is for them to think about these
things and figure out how they would
handle situations that might arise on
any given day.”

Graduating Into the ECE Field in
Ocean Springs

The Ocean Springs High School
Career Technical Center ECE program
has had notable success with their rate
of students entering the workforce to
work with children in some capacity.
According to Ocean Springs ECE
instructor Stacy Travis, “We currently
have 46 students in our ECE program.
Most students that leave my class
attend college, and I have had some
go into pediatric nursing, elementary
education, and therapy. About 70% of
our graduates are working with young
children in some capacity.”
The Ocean Springs ECE program
lasts three years, rather than the usual
two. Working with older students is
another unique hallmark of the Ocean
Springs program.
“I teach Early Childhood Education
1 and 2, and then I have a class called
Career Pathways for my third-year
students,” explained Travis. “My
third-years spend their time working
hands-on in various classrooms, from
daycares to elementary schools. All

Preschool teacher Teresa McMillan at Northeast Lauderdale builds a block tower
with Carter Rippie, Manning Miles, and Elaine Maloney.
third-years are fully immersed in the
program and are out in the field during
class time. They also receive a grade
from the classroom teacher where they
are assigned.”
This collaboration between sites
and grade levels helps Travis better
understand both what her students
need from her and how they can assist
other teachers in the future.

preschool children while preparing
them for kindergarten,” explained
Rooke. “The biggest benefit is that ECE
equips high school students to be able
to enter the childcare workforce with
skills and confidence. There is a lot of
good, practical material in this class,
and participants leave better prepared
to be teachers, parents, or to work in
any job dealing with young children.”

Building Skills and Confidence at
Horn Lake High School

As with every CTE course, the ECE
pathway puts learning into action, and
the CTE students are not the only ones
to reap the benefits. Approximately
100 preschoolers across the state
are impacted through the hands-on
learning that takes place in onsite
preschools staffed by ECE students.
These ECE programs strive to leave a
lasting influence on both preschoolers
and high school students; as the CTE
students invest in preschoolers’ lives,
they gain expertise they can carry with
them throughout life.
“When the students leave my class,
I know they take with them skills that
they can use for the rest of their lives,”
Honsinger said.

Carolyn Rooke, ECE instructor
at Horn Lake High School, dates
the beginning of their ECE program
back to the 1970s. The program’s
original goal was to teach high school
students about the importance of child
development and prepare them for
careers working with young children.
Today, Rooke’s program has 14
students, and her goal is essentially the
same. Her students work directly with
preschoolers each week, which Rooke
feels prepares her students for any job
dealing with young children.
“There are many benefits of the ECE
program, including providing a safe,
educational, affordable program for
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CTE TEACHERS

&FORGE

INDUSTRY

CONNECTIONS
Mary Kyles, health services instructor at Leflore
County Career and Technical Education Center,
experiments with new technology during
rotations as part of NTI training.

NTI Teacher-Training Program Puts New
Focus on Industry Immersion
20 CONNECTIONS Fall 2016
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T

he
newest
cohort
of
participants in the New
Teacher Induction (NTI)
program redefined the meaning of
student engagement with an industryimmersion experience during their
training in June 2016. As part of the
cohort’s second summer of training,
NTI facilitators turned to industry
leaders and professionals to provide
a new, hands-on component to the
redesigned program. For the first time,
NTI teachers participated in industry
visits, providing an active-learning
element to their teacher-development
training.
“The goal of the industry immersions
was to provide an increased focus on
real-life applications that teachers
can use in their own classrooms,” said
Leanne Long, NTI program facilitator.
“This new initiative stemmed from
a desire to provide teachers-intraining with real-world examples and
classroom-observation opportunities.”
During the industry immersions,
94 participants were grouped by their
career and technical education (CTE)
pathway and then attended training
sessions, took tours, or observed
classrooms in their field. One popular
site visit took place at PACCAR,
a designer and manufacturer of
truck engines, over two days. While
there, teachers took tours of the
Columbus plant and viewed cuttingedge technology and manufacturing
processes that they can take back to the
classroom.
The CTE pathway most represented
among
NTI
participants
was
healthcare and clinical services,
which had 24 participants. Both
Baptist Memorial Hospital and
Oktibbeha County Hospital Regional
Medical Center hosted health science
teachers and provided them with
the opportunity to view operations

INDUSTRY IMMERSION EXPERIENCE
HOST LOCATION

NUMBER OF
TEACHERS HOSTED

PACAAR

79

Baptist Memorial Hospital

11

Oktibbeha County Hospital Regional Medical Center

13

Mississippi University for Women

4

Tellos Creative

1

MSU HOST LOCATION

Holly Holladay

Starkvile Fire & EMS

12

Gulf States Manufacturers

11

Premier Ford Lincoln

7

Bob’s Paint and Autobody

2

Aurora Flight Sciences Corporations

3

EMCC Metal Fabrication

1

EMCC Welding

6

Mayhew Tomato Farm

10

Advanced Collision Repair

2

Caledonia High School FCS Classroom

4

Yokohama Tire Corporation

4

EMCC Golden Triangle

1

EMCC Precision Machining

1

MS Steel Processing Tour

13

Columbus Forensics Lab/Investigation

12

Tractor Supply Store (Starkville)

10

Kroger (Starkville)

10

EMCC Automotive Services Program

7

MSU Dairy

10

MSU Meats Lab

10

EcoCar/Car of the Future

16

Construction Science

11

Hail State Productions

3

Interior Design & Textiles

1

MSU eCenter

5

Early Years Network

4

Child Development

4

Franklin Furniture Institute

1

Criminal Justice/Research

12

MSU Sports Nutritionist

1

in rehabilitative services, respiratory
therapy, and nutrition. Teachers
also witnessed diagnostic testing in
various departments and examined
organizational methods of testing in
radiology.

Additional host sites included the
Culinary Institute at the Mississippi
University for Women, Tellos Creative,
Starkville Fire and EMS, and Gulf
States Manufacturers. Programs and
units on Mississippi State University’s
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Top left: New agriculture teachers receive hands-on training
and see daily operations at MSU’s South Farm.
Bottom left: New construction and architecture & drafting
teachers take a break to pose for a picture at MSU’s Building
Construction Science Lab.

campus also participated, including
the university’s dairy farm, the eCenter,
and the EcoCAR/Car of the Future.
For Long and fellow NTI facilitator
Lois Kappler, the industry-immersion
experience was even more successful
than they had originally hoped.
“Our new teachers were surprised to
see how their craft was used in multiple
industries,” Kappler said. “They saw
cutting-edge technology, and they
received up-to-date information and
examples to share with their students
to help them further develop their skill
sets.”
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Top right: Automotive service and collision repair CTE
instructors take a look at engines and equipment during their
NTI training.
Bottom right: Joel Duckworth, welding instructor at Walthall
County Career and Technical Center, practices some tricks of
the trade to share with his students.

Participating teachers also reported
positive experiences during their
industry immersion tours.
“I really enjoyed my visit with
Chief [Charles] Yarbrough and his
staff at the Starkville fire station,” said
Catenia Starks, law and public safety
instructor at Jefferson County Career
and Technical Center. “As a first-year
teacher, I gained a greater insight into
fire service to better equip my secondyear students.”
Beyond simply enjoying her tour,
Starks walked away with ideas for
new projects to incorporate into her
classroom. She said that the firemen

and paramedics also suggested
ideas for hands-on exercises like
having the students practice giving
medical attention during a structure
fire, creating an obstacle course to
encourage team-building and agility,
or having a visitor like Chief Yarbrough
speak to the class.
After completing his first year in
the classroom, Forest-Scott County
construction/carpentry
instructor
Dudley Fanguy said that one of his
main goals was to expand projectbased learning in his construction
classroom.
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Top: The first group of NTI trainees tour PACCAR during their two-day industry
immersion experience.
Bottom: PACCAR hosts the second group of NTI trainees.
“I knew I wanted to make some
changes in my program after I finished
my first year of teaching, but I wasn’t
sure what or how,” said Fanguy. “The
industry-immersion experience helped
me make decisions about things I want
to do in my classroom moving forward.
I try to have strategies for students who
lose interest, and I like to change things
up and always have something new to
do.”
Site coordinators also noticed
benefits from the teachers’ visits.
“We were elated to host a group
of teachers, and we look forward to
welcoming the educators back anytime
and hosting again,” said Yarbrough of

the Starkville Fire Department. “This
was our department's first experience
working with educators in this field. It
brought us joy to know that these types
of programs exist in our state. We made
several contacts and look forward to
speaking at their schools in the near
future."
Employers used the industry
immersion visits to share with
educators the most important factors
that could help students get a job in the
future.

“The teachers seem to be really
preparing their students to enter the
workforce,” explained Mark Phillips of
Gulf States Manufacturers. “I tried to
emphasize to all of the teachers I met
to really stress to their classes how
important it is for the kids to present
themselves in a manner that would
impress employers. To me, the first
impression goes a long way when it
comes to hiring employees.”
Phillips added that he enjoyed
discussing the software used at Gulf
States and that he has already made
plans to visit at least one of the teachers’
classes to talk with students.”
For Long and Kappler, the
immersion experiment was a decided
win.
“The industry visits were a good
experience for all involved,” observed
Kappler. “Our teachers saw firsthand
how they need to prepare their
students for the workforce, and the
experience gave them real details to
share in class. The industry personnel
met professionals very interested in
bridging education and industry, and
they appreciated the teachers’ questions
and learning [teachers’] needs. This
collaboration is vital, so our students
see the relevance of their classwork to
their future in the workforce.”
Both Kappler and Long agree that
the industry-immersion experience
will remain a central part of the NTI
training for years to come.
“With CTE’s focus on building
partnerships
and
collaboration
between educators and workforce
professionals,
this
experience
confirmed the benefits of bringing
them together,” said Kappler. “This is a
step to ensuring that we are educating
Mississippi’s students to be productive
employees in the future.”

For more information on the NTI program, contact Long at leanne.long@
rcu.msstate.edu or Kappler at lois.kappler@rcu.msstate.edu.
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Ways to Promote
Your CTE Program

1

GET IT IN THE NEWS. Submit a news release and photos to your
local newspaper and TV station whenever your students are doing an
interesting project or win awards. Find photography tips and sample news
releases online in the CTE Promotional Toolkit.

2

HOST A CAREER FAIR. Check out the Fall 2015 issue of Connections
for tips on hosting a successful college and career fair at your center.
(Story at rcu.msstate.edu/connections/Stories/PostId/8/fair-well)

3

SPARK INTEREST EARLY ON. Have your students conduct career
presentations at local elementary schools.

4

SET THE STAGE FOR CTE MONTH. Every February is National CTE
Month. The Association for Career and Technical Education has great
promotional resources to help you celebrate, hold special events, and raise
awareness. (Resources at acteonline.org/ctemonth)

5

GET SOCIAL. Create pages on Facebook, Twitter, Instagram,
or Snapchat for your center or class, and share your students’
accomplishments with the world. For tips to get started on social media,
download the CTE Promotional Toolkit at rcu.msstate.edu/CTEpromo.
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LOOKING FOR STATE &
NATIONAL AWARD WINNERS?
A full list is now available on the CONNECTIONS website.
rcu.msstate.edu/connections
news & notes

Poplarville Students Enter the
Action at Film Workshop

Click to Read More!



Second-year digital media students at Poplarville
Career Development Center recently attended a film
workshop at Pearl River Community College. The
students met with Ronn Hague, film-production
instructor at Pearl River, who explained film-set etiquette,
lighting and sound mechanics, and how the crew and cast
work together on set. After the lessons, students walked
through the process of filming scenes for a short film
being produced by the college. The students observed
various jobs, such as camera operation and lighting
management, and assisted with directing and producing.

Center Hill Digs Into
Hands-On Learning
Center Hill High School’s family and
consumer science class is adding to their
hands-on opportunities after they were
awarded a grant allowing them to establish
a chicken coop, greenhouse, compost
bin, aquaponics demonstration tank, and
garden. Using these new facilities, students
will collect eggs, grow produce, learn
about pesticides and produce storage, and
demonstrate math and science skills.
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How did you get
your start teaching
construction?

INSTRUCTOR

Spotlight

My father was a
carpenter, and I grew
up working with
him. He later began
teaching English, then
carpentry, and now
serves as the director
for
Forest-Scott
County Career and Fanguy presents new material to the construction
Technology
Center. technology class at Forest-Scott County Career and
He encouraged me Technology Center.
to begin teaching,
and present a bid presentation to the
and this was a great
decision for me. I teach mostly juniors elementary school teachers. After this
and seniors, and I enjoy working with portion of the project was approved,
they had to build the tables. The multithe students.
step process evolved from the need
What has been your biggest success to know all aspects of a project in the
since you started teaching?
real world. This isn’t something that
My students have done well on
a test covers. I enjoy being able to
their end-of-year tests, which has been
incorporate all aspects of a project into
reassuring, but what I really want them
the classroom.
to learn are the things that they can
use on the job. I want to see how much What motivates you most as a CTE
they comprehend in the shop and can instructor?
I want students to know that they
apply practically; I want to leave them
equipped to perform a job rather than can do this work. I want to empower
just knowing the material on a test. them to grow and learn.
I think the ultimate goal is balance
What impact do you hope to have
between the two. That’s what I strive for
on your students?
and how I’ll measure success.
I want them to know that I’m
I’m also excited about projects
approachable and that I can relate to
and lesson plans moving forward. I
them. I want them to be excited when
consider progress in that area a big
they come to class, to look forward to
success. Most of the projects that I
learning.
assign are group projects. For example,
our elementary school needed some What advice would you give another
picnic tables. I assigned this project to new CTE instructor?
When you think you’ve scheduled
several students. They were required to
pick a style, draw the tables, make a list enough work, you haven’t. Schedule
of materials and price them, and write more. You can’t keep students busy
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DUDLEY FANGUY

• Construction Instructor
• Forest-Scott County Career
and Technology Center

enough. You need to constantly keep
their attention, keep them engaged,
and stay on top of them. In my shop,
I can’t have enough projects to do. The
more I have to give them, the more
options they have, and the more likely
they are to enjoy what they’re doing.

Where can you be found on a typical
Saturday?

I’m a cyclist and very active. I like
running marathons and participating
in Iron Man competitions. I also
coach the cross-country team. I enjoy
spending time with my family—my
wife, three daughters, and my son.

What would you be doing if you
weren’t teaching?

That’s tough! I can’t really see myself
doing anything else at this point.
Teaching changes your life once you
do it. I have a lawn-care business on
the side. I think if I wasn’t teaching, I
would probably do that full time.

STUDENT

profile

Spotlight
How has CTE changed your
educational experience and
influenced your future path?

BAILEY HOWARD
• HIGH SCHOOL

Clinton High School
Career Complex

• PATHWAYS

Automotive Services
Technology and Engineering

• GRADUATION

May 2016

• COLLEGE

Mississippi State University

• CLASSIFICATION

Freshman

• MAJOR

Mechanical Engineering

How did you get involved in
automotive services technology?

CTE showed me that there are
various opportunities in the world that
are there for the taking, but you have
to look for them. Both automotive
services technology and engineering
showed me what my interests are. As I
follow those interests into other classes,
it continues to give me a better idea of
what I am looking to do in the future.

What is your favorite experience
from your CTE class?

One of my favorite memories was
working on a Ford Fiesta for the AAA
Ford competition. A teammate was
holding on to the sparkplug when I
started the car, and when I went to
check on him he was knocked on the
ground. With a stunned look he said,
“Must be nice working inside.”

What do you like to do in your spare
time?

I like to fix problems on my car and
work on things around the house.

What would you say to another
student who is considering taking a
I signed up for the class my CTE class?

sophomore year. As I went through
the class, it showed me that there are
different ways of teaching and learning
available to students. Coach Melton my
instructor, told me he would take me
in his second year class the following
year, and I accepted the opportunity.

CTE classes are hands-on classes
that give you the opportunity to work
closely with an area you are interested
in. These classes provide experience
and even connections with companies
and people in the area of your interest.

As great as CTE courses can be, the
commitment to them should not
be overlooked. There is hard work
required, and they will not be easy.

What accomplishment are you most
proud of as a student?

I think one of my biggest
accomplishments was going to the
national-level competition for AAA
Ford. I learned that I like working
with moving parts and electronics,
and this pointed me in the direction
of engineering. With this in mind, I
enrolled at Mississippi State University
in mechanical engineering.

How have you used what you
learned in CTE courses in college so
far?

Since starting college, I’ve used my
CTE experience to help me visualize
problems, generate solutions, and work
on my problem-solving.

What are your future goals and
plans?

For now, plans for the future are
to graduate from Mississippi State
and get into a co-op program with an
engineering firm. Someday I hope
to have a lab where I can work on
different machines and study them to
try to increase their efficiency.
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GETTING TO

WORK
TO BECOME
WORK

Ready

47%

of available jobs in America
require more than a high
school education, but less
than a four-year degree.

Counties Pursue Economic Development as
Work Ready Communities

Emile Creel

N

early half of the available
jobs in America are middleskill jobs that require more
than a high school education but less
than a four-year degree. From 20082018, 47% of middle-skill jobs in
Mississippi will have openings. To meet
this demand, communities across the
nation are taking steps to train workers
to become more work ready.
In Mississippi, eight counties are at
varying stages of becoming certified
through the ACT Work Ready
Communities (WRC) program. In
order to earn this designation, the
entire community must come together,
including chambers of commerce,
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businesses, schools, and individual
community members. In counties
across the western side of the state,
diverse groups of stakeholders are
meeting together to discuss how to
better prepare their local workforce.
As part of the WRC program,
communities are given the criteria,
training, and support to work toward
their goals.
“When I spoke to a WRC organizing
group in the Delta last year, I thought
part of this sounds exactly like what
we, in CTE, have been doing: Training
individuals with employable skills, so
they are ready to go to work,” said Mike
Mulvihill, director of the Office of
Career and Technical Education (CTE)
at the Mississippi Department of
Education. “WRC offers a tremendous

opportunity to bring together every
part of a community, and it gives CTE
a seat at the table in the discussion of
economic development.”
The WRC initiative benefits
individuals and the community as a
whole. Counties are recognized for
their economic development efforts,
and individuals obtain a certification
to show they possess in-demand
skills. Participating communities also
gain access to data to make decisions
and better understand what skills
are needed for employees and what
businesses they can attract based on
community characteristics.

The Goals

To be certified as work ready, a
county must reach certain WRC goals,

feature

PARTICIPATING
MISSISSIPPI COUNTIES
• Tunica���������������������������� 88%
• Coahoma.........................75%
• Bolivar��������������������������� 89%
• Sunflower���������������������� 89%
• Washington������������������� 87%
• Yazoo������������������������������14%
• Adams�������������������������� 100%
• Lincoln����������������������������77%
PERCENTAGE OF GOALS REACHED

which are determined by the size of the
county. A section of the goals focuses
on three types of workforce—current,
transitioning, and emerging—and how
well they perform on the WorkKeys
assessment to earn the National Career
Readiness Certification (NCRC).
Current workers are employees
presently
working;
transitioning
workers are currently unemployed;
and emerging workers are those who
are in high school or college. The
NCRC is earned through taking the
WorkKeys assessment, which is given
in three parts: proficiency in applied
mathematics, locating information, and
reading for information. Participants
score either bronze, silver, or gold on
each part.
Each county has specific WRC goals
tailored to its needs and demographics.

For example, Adams County, which is
considered a medium-sized county,
must have 0.15% of its current
workforce, 12% of its transitioning
workforce, and 25% of its emerging
workforce NCRC certified to be
considered work ready.
The WCR also requires a percentage
of businesses in a county to support
the initiative and recruit workers who
have earned the NCRC. To accomplish
all WRC goals, counties work with
community colleges and high schools
to make sure they are teaching
skills like computer science, reading
comprehension, and problem-solving
to build the pool of qualified workers.
When starting the WRC process,
initiative leaders first connect business
leaders. Next, leaders round up
support from within the community

and approach educators at both the
secondary and postsecondary level to
gain feedback and buy-in. Stakeholders
then attend a regional training
provided by the ACT to learn the best
way to reach their goals and support
the community.
Participating counties in Mississippi
are in varying stages of the program.
Some have completed 100% of their
goals while others are just launching.
The Delta Council has been working
to lead the effort in counties across
the Mississippi Delta, and Frank
Howell, director of development at
the Delta Council, said they have seen
positive results from bringing together
educators, businesses, and community
leaders.
“One of the greatest strengths of
the ACT Work Ready initiative is that
it gets everyone on the same page and
moves them to action,” said Howell.
“We’ve seen how this program leads to
economic development in counties that
are close to reaching their goals.”
As part of the WRC process, each
community links leaders together to
reach their goals. In Lincoln County,
Copiah-Lincoln Community College
has taken on the responsibility of
leading the initiative. They recently
launched their effort by meeting with
business leaders, educators, and the
chamber of commerce to discuss
how Lincoln County can earn WRC
certification.
“The responsibility of leading
includes educating the local workforce,
state and local government officials,
secondary educators, students at both
the secondary and postsecondary
levels, community leaders, and the
general public about the benefits of
being a WRC,” said Jackie Martin,
dean of Co-Lin Community College’s
Department of Career, Technical, and
Workforce Education.
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The Certification

One component stressed during
the WRC process is the value of
measuring progress. Having a way to
measure the skill level of a workforce,
such as the NCRC, which is awarded
after successfully completing the three
parts of the WorkKeys assessment,
allows a county to better understand
the qualifications of their workers and
identify skills gaps where students can
be given additional training.
“The focus of the WRC is on the skill
level of each individual,” said Martin.
“It’s about educating and counseling
students and current workers to the
skill level that needs to be obtained on
the WorkKeys to earn the NCRC and
be successful in their chosen career
field.”
As part of reaching the WRC
goals for the emerging workforce,
many high schools and CTE centers
are encouraging students to earn
the NCRC. Mulvihill pointed out
that students taking the test in high
school have multiple resources at
their disposal to help with improving
their scores, such as taking a course
or meeting with a counselor. Like
CTE, the NCRC encourages students
to begin considering career paths
based on areas in which they excel.
For example, a student interested in
graphic design may choose to enter
a CTE program to develop specific
skills in digital media technology
along with general academic courses as
preparation for a career in this field.
“The NCRC is such an effective
measurement because all three parts
of the WorkKeys are work related, and
when students take it, they see where
they excel or are lacking and have the
chance to improve while still in high
school,” said Mulvihill.
Communities striving to be
classified as work ready must achieve a
percentage of their workforce scoring
at silver or above in each of the three
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parts of the WorkKeys. According to
the ACT WRC website, the NCRC
certificate is nationally recognized as a
valuable resource for job seekers. The
WRC program has found the benefits
of the NCRC go beyond certification
to include increased confidence
for workers and data to improve
employers’ hiring decisions.
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“Everybody wins when there is a
better talent pool, and the individual
benefits from bettering themselves as a
certified worker,” Howell said.
As part of the WRC process,
community colleges and high schools
work with businesses to identify the
coursework that would most benefit

students and prepare them to enter
the local workforce. Decisions about
courses and course content are based
on the NCRC and skills needed by local
businesses. This approach directly ties
into the mission of CTE centers, each of
which have advisory boards comprised
of business and industry leaders as
well. Ideally, in WRC-designated
communities CTE centers and high
schools prepare students to enter the
local workforce. By identifying local
needs and preparing students to meet
those, educators can learn specifically
what skills translate into being career
ready for their area.
“Through the WRC, our CTE
centers are able to show the value of
their programs and enhance what they
are offering,” Mulvihill said.
By uniting businesses and educators
to work toward a common goal, the
WRC process, in concert with CTE,
mobilizes the community to train
the current workforce and prepare
the future workforce. For example, in
Washington County, USG Interiors
has seen the benefits of collaborating
with educators because they have
been able to address the company’s
need for future workers trained in
both technology and manufacturing
pathways.
“The WRC program and tools like
the NCRC provide an excellent format
to identify and discuss skills gaps in
our local workforce with educators,”
said Ryan Ashley, plant manager at
USG Interiors. “We can work together
in order to meet the needs of the everincreasing technology systems that are
being implemented in facilities like
ours.”
Community colleges offer the
WorkKeys on their campuses, and
high schools and CTE centers take
ideas from community leaders
and businesses into consideration
when
preparing
lesson
plans.
Program supporters see students as a
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community’s emerging workforce and
want to ensure that they are prepared
to enter the workforce no matter which
career they choose.
“We are so pleased with the response
of high schools and community
colleges to the program,” said Howell.
“They are working to enhance the skills
needed for the workforce in the Delta.”

The Businesses
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Businesses are some of the first to
be approached when a community
begins the WRC process. They are also
some of the first to reap the benefits
because the workforce is trained to
better perform key workplace tasks.
Sixty-seven percent of participating
businesses report a reduction in
organizational turnover when they hire
certified workers. Businesses also see
improved efficiencies when hiring and
training workers.
Mulvihill said many businesses
across the state, especially in WRC
counties, are meeting the WRC goals
by requiring the NCRC for entrylevel positions. “It streamlines the
interviewing process because the
employer knows a certified applicant
has certain necessary skills.”
“USG Interiors was part of the
creation of a pilot program in our
area,” said Ashley. “We have utilized
the NCRC, combined with the
Manufacturing Skills Basic Training
program, and have seen great results
with our entry-level production
operators. Additionally, our operators
are better equipped for success since
the NCRC and our prehire training
program gives us a benchmark of
skills that allow for advancement
in concepts such as quality control,
math and measurement, and reading
comprehension.”
To
become
participants,
businesses must agree to recognize
or recommend the NCRC to their
workforce. Each county has supporting
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businesses of many sizes, from local
stores with 10 employees to large
manufacturing
companies
with
hundreds of employees. In Tunica
County, for example, 11 businesses
support the county’s WRC efforts,
ranging in size from small banks to
large manufacturing plants. Across
Mississippi, there are currently 223
employers supporting the WRC efforts
of their counties.
“The more success we see
with businesses that are already
participating, the more businesses we
have wanting to join the program,”
Howell said.

The Future

feature

Adams County is the first Mississippi
county to reach WRC status, and more
counties hope to add their names to the
list in future years. Participants have
a two-year span to reach their goals,
after which they are counted as a work
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ready-certified community. Counties
attaining certification status reap the
benefits of growth as businesses enter
the area, and they can confidently
promote their qualified workforce to
attract new industry to the area.
“When companies are looking to
locate in a specific area, many times
they must hire someone to do a skills
assessment analysis on the area’s
current workforce,” explained Martin.
“Since we are a work-ready community,
we will already have standardized data
to show companies and attract them to
our area.”
Economic development officials
agree that the WRC process positions
both employers and students for future
success.
“With the measured results from
this program, we know what employers
are demanding and how to train our
workforce in high school and college,”
said Howell. “That is how this program
is changing our counties.”

To learn more about how counties can begin the WRC process, visit
workreadycommunities.org.
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CMI and MOA program
reviews just got easier!
Each year, on a rotating basis, the Research and Curriculum Unit (RCU) at Mississippi State University
conducts consolidated monitoring instrument (CMI) and methods of administration (MOA) monitoring visits
in districts.

Enter MATT.
Beginning in the 2016-2017 school year, the RCU’s new Monitoring and Tracking Tool (MATT) is being used
by school districts and state reviewers to submit, track, and monitor CMI and MOA instruments and their
related evidence. This easy-to-use MATT system will streamline monitoring visits, limit in-district disruptions,
and reduce paperwork.

What is MATT?
MATT is a consolidated web-based system that presents users with the appropriate group of monitored items
and allows them to respond by uploading evidentiary documents. MATT replaces the CMI and the MOA
monitoring visits.

For questions, help, and support relating to MATT,
please contact the RCU at helpdesk@rcu.msstate.edu.

MORE INFO

LOG IN TO MATT

rcu.msstate.edu/matt

matt.rcu.msstate.edu
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news & notes

Click to Read More!

Petal High Instructor and Student Invited to Speak in
Washington, DC



Deidra Gammill, teacher academy instructor at Petal High School, and Petal High School student Casey Hall attended the
Teacher Prep: Preparing for Leadership event, sponsored by the U.S. Department of Education, during Teacher Appreciation
Week. Gammill served on a panel that discussed teacher preparation, and Hall delivered an Ed Talk, which was based on the
TED Talk format. Hall was also elected a national student officer for Future Educators of America.

Beverly Brent Named MSACTE
Teacher of the Year
Beverly Brent was named teacher of the year at the annual
MSACTE Conference in June 2016. She has taught at the OxfordLafayette School of Applied Technology since 1990 and currently
teaches lodging, hospitality, and tourism.

GOT MISSISSIPPI CTE NEWS?
Submit your press releases, news, photos, and more at rcu.msstate.edu/Connections/
ShareYourStoryIdeas, and we’ll share your story on CONNECTIONS social media!
facebook.com/ConnectionsMS

@ConnectionsMS
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Alcorn County Builds
Little Free Library
Alcorn County Career and Technology
Center teacher academy and construction
students joined together to impact their
community.
Construction
technology
students built a small, stand-alone library for
the teacher-academy students, who placed
the new Little Free Library on the CTE
Center campus. Teacher-academy students
collected books for the library and change
out books weekly so readers regularly have
new selections.

Interested in opening a Little Free Library
on your campus? Startup details at
littlefreelibrary.org.

Click to Read More!
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top 5

5

Music Genres to Listen
to in the Classroom
Music in the classroom can encourage brain activity, help students focus on
material, and facilitate a more relaxing atmosphere. Here are some genres to
consider for your classroom.

1

INSTRUMENTAL HIP-HOP
Tracks without the words from popular musicians.

2

INSTRUMENTAL FOLK
This genre includes pieces from solo guitars, banjos,
and ensembles.

3

FILM SCORES
Plays motivational music from films that are designed to
produce emotion and get the blood pumping, which is
good for studying.

4

SOLO PIANO
A variety of music played on piano, including pop,
classical, and easy listening.

5

INSTRUMENTALS
This genre includes all kinds of instrumentals, such as
brass, string, piano, and a wide variety of combinations.
Information sourced from “The 6 Best Genre Pandora Stations for Studying”
by Kelly Roell. Read the full article at testprep.about.com/od/Study_Skills/a/
Pandora_Stations_Study.htm.
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