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FY17 FACTS

The RCU researches, develops, and disseminates statewide assessments for all secondary and postsecondary 
CTE programs in Mississippi, including alternative methods such as performance-based assessment and 
national certifications.

264Developed
secondary & postsecondary
assessments

1,080
national certifications 
were earned by high 
school CTE students

31,832
TESTED

students electronically 
with MS-CPAS2 
assessments

of assessments met benchmark 
in reliability testing98.9%

Coordinated 
performance-based 

assessments in
CTE pathways, 
affecting

124 districts & 
1,465 students

8

ASSESSMENT

RCU Secures 10-Year 
Assessment Contract

In the 2016-2017 fiscal year, the assessment 
team finished continuing projects on 
the Mississippi Career Planning and 

Assessment System (MS-CPAS), Edition Two 
contract and was awarded the MS-CPAS3 10-
year contract. 

This was the final year of the 10-year MS-
CPAS2 contract, which included reporting 
on instructional modification and improving 
customer service, in addition to test building 
and maintenance. The team completed an 
online test-ordering system to streamline the 
process of preparing and registering a student 
for an assessment. The assessment group is 
now able to register a student for an assessment 
within almost a minute of the request, which 
saves funds and time for schools and the RCU. 

The MS-CPAS3 contract will bring new 
assessment projects to the RCU. The work 
will align career and technical education 
testing more closely with academic testing by 
introducing standard setting, scale scores, and 
adding more practice tests to CTE pathways. 
MS-CPAS3 testing will continue to be 
administered to students using multiple-choice 
tests, performance-based assessment, and 
national certification exams. Also, the RCU 
will continue reporting to show achievement 
gaps and how districts can address those gaps 
and researching best practices to build on 
previous work.
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The RCU strives to convey Mississippi's education story through magazines published in partnership with the 
Mississippi Department of Education, the production of a new podcast, and the dissemination of research 
briefs and other design and editorial projects.

COMMUNICAT ION

RCU Launches  
Educational Podcast

This March, the 
RCU premiered 
the first episode 

of Mississippi Ed Talk, 
a podcast highlighting 
innovative education 
practices taking place in 
public schools across the 
state. 

“Mississippi’s educators have a lot to be proud of,” 
said Kristen Dechert, who hosts the podcast and serves 
as an RCU project manager. “In launching Mississippi 
Ed Talk, the RCU aims to create a platform to connect 
listeners to the innovative educational practices taking 
place across the state.”

Published monthly on iTunes, Stitcher, and other 
popular listening platforms, Mississippi Ed Talk features 
interviews with K-12 administrators, teachers, and key 
stakeholders to gain insight into promising educational 
practices and understand how they came to fruition. So 
far, the show has covered topics such as bringing computer 
science to Mississippi schools, one district’s experience 
with a modified school calendar, the centennial birthday 
of career and technical education, district consolidation, 
the challenges faced by first-year teachers, and more. 

For more information about Mississippi Ed Talk, visit 
rcu.msstate.edu/MSEdTalk, or contact Kristen Dechert 
at kristen.dechert@rcu.msstate.edu.

FY17 FACTS

Launched the CTE Promotional 
Toolkit to help educators 
promote their programs, containing

tips sheets on social media, news 
release writing, & photography5

poster 
designs,

research 
briefs, &3 3

issues of Connections 
magazine to2 CTE stakeholders 

throughout Mississippi

9,000

issues of School Focus 
magazine, featuring

Debuted

2
Mississippi 

school districts

29 School Focus
a glimpse into Mississippi’s K-12 classrooms WINTER 2017  |  VOL� 2  |  ISSUE 1

Literacy Coaches Tackle 
Challenges Statewide 

Districts of 
Innovation 

think outside 
the box

Mississippi 
sounds off 
on ESSA

COMPUTER 
SCIENCE 
Pilot Program 
Takes Flight

School Focus
a glimpse into Mississippi’s K-12 classrooms FALL 2016  |  VOL� 1  |  ISSUE 1

SPECIAL SECTION:

Fine-Tuning the 
State Standards
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CURR ICULUM
The RCU, in partnership with educators and industry leaders, creates course content for Mississippi’s CTE 
pathways that combines academic rigor with real-world relevance. The RCU has also provided curricula for 
K-12 science, social studies, and computer science in Mississippi.

RCU-led Process Updates 
Statewide Science 

Standards

The RCU’s efforts facilitating an update to 
Mississippi’s science standards concluded 
this past fiscal year when the Mississippi 

Department of Education (MDE) adopted the 
new guidelines in April ahead of the targeted 
implementation for the 2018-2019 school year.

The 2018 Mississippi College- and Career-
Readiness Standards (MS CCRS) for Science replaces 
the 2010 framework, and the new document takes 
into account changing national expectations while 
simultaneously tailoring educational standards 
to the specific needs of Mississippi students and 
teachers. 

MS CCRS for Science focuses on three strands 
of science – life, physical, and Earth and space 
science – and balances instruction between content 
knowledge and process comprehension, allowing 
students to have a more hands-on classroom 
experience with their subjects.

The RCU began facilitating the project in 
2015. Taskforces and work sessions to research, 
debate, and eventually write the document brought 
together a wide array of educators with differing 
backgrounds from across the state.

The MDE is focusing on professional 
development now before transitioning to the new 
standards, but school districts are encouraged to be 
proactive and start developing transition strategies 
ahead of the 2018-2019 school year.

Secondary Curricula for the State 
Board of Education Approved in FY17

• 2017 Early Childhood 
Education

• 2017 Culinary Arts
• 2017 Transportation 

Logistics
• 2017 Law and Public 

Safety
• 2017 Ag Leadership and 

Personal Development
• 2017 Aquaculture
• 2017 International 

Business
• 2017 Entrepreneurship

• 2017 AEST Concepts
• 2017 AEST Science of 

Animals I and II
• 2017 AEST Science of 

Plants I and II
• 2017 AEST Science of 

Environment I and II
• 2017 AEST Science of Ag 

Mechanization I and II
• 2017 AEST Science of Ag 

Business I and II

FY17 FACTS
Revised secondary CTE curricula 

that were finalized and 
approved by the State 
Board of Education19

Hosted
teachers who 

served on 
curriculum-writing teams
53

Impacted

CTE programs and 
4,780 students through 
updated FY17 curricula223

FY17 FACTS
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The RCU continued growing the Mississippi Department 
of Education’s (MDE) Computer Science for Mississippi 
(CS4MS) initiative this fiscal year, as the state aims to 

bolster students’ and teachers’ knowledge of the field.
Fifty-two school districts have participated in the second 

year of the program, and training initiatives continue to grow. 
For students, the goal of CS4MS is threefold: introduce 

them to computer science, equip them to be technologically 
literate citizens, and prepare them for computer science-centric 
jobs. The pilot program also addresses an urgent economic 
need: According to Code.org, there are currently 1,013 
available computing jobs in Mississippi, but the state only 
graduated 155 computer science students at the college level 
into the workforce in 2015.

Professional development for educators is another key 
component of CS4MS, and the program’s Network Improvement 

Community will identify, develop, and deliver training for teachers who provide instruction in the 
secondary computer science course Exploring Computer Science. That training will provide teachers 
with a level of self-efficacy that will allow them to confidently and adequately teach the Exploring 
Computer Science course.

The Network Improvement Community will work with university partners in the College of 
Education, Department of Computer Science and Engineering, and Department of Instructional 
Systems and Workforce Development, and with the MDE to develop licensure for a secondary 
education degree with a concentration in computer science.

The network and partners will also work to establish an endorsement pathway for in-service teachers 
and an alternate route for industry professionals who desire to teach at the secondary level.

A portion of the CS4MS initiative is funded through a three-
year, $700,000 National Science Foundation grant.

The RCU continues to lead computer science training in 
Mississippi in many aspects, including being named a Code.org 
regional partner. That distinction allows the RCU to have access 
to more resources to aid schools, including RCU staff training 
from Code.org, networking with other regional partners, and 
sharing additional materials with schools. 

Only 155
Mississippi computer science 
college graduates in 2015

1,013 
open computing jobs 

in Mississippi

52
CS4MS Pilot Districts 
in 26 counties

COMPUTER SC IENCE INIT IAT IVE  
SEES GROWTH IN SECOND YEAR
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OPERAT IONS
The operations staff support the RCU by assisting clients via our online help desk system with needs such as 
design projects, online course modules, and rosters for testing. The RCU also manages a print shop that services 
the Mississippi Department of Education along with the state's career and technical student organizations.

HELP  DESK T ICKETS

534
July

1,233
August

718
September

532
October

623
November

251
December

603
January

626
February

696
March

633
April

420
May

324
June

Responded to a total of

help desk 
tickets

7,193

total pages printed
258,181,856

Processed

print requests
300

Processed

visits by RCU staff to 
Mississippi schools

443

2017

2016
6
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PROFESS IONAL LEARNING

New Teacher Induction
The RCU has been preparing most of Mississippi's 
new career and technical education teachers for about 
30 years. In the latest iteration of this training, New 
Teacher Induction, new teachers are provided with the  
following support:

From online learning to conferences with over 1,000 attendees, the RCU helps educators perfect the craft of 
teaching by providing professional development for teachers, counselors, and administrators using versatile 
teaching styles and delivery methods.

FY17 FACTS

online professional 
development courses

Offered different64

New CTE teachers 
successfully completed 
the New Teacher 
Induction program

58

1,105
Registered

MSACTE attendees and 
received 68 proposals for 

the conference agenda

COOL course 
completers

228

professional 
development

course completers
1,682

FY17 FACTS

of practice—Canvas
Electronic community

methods trainer & possibly an 
assigned mentor at your school

Mentors

2COACHING 
VISITS
in your classroom (fall & spring)

8DAY

at the end of the first year
summer institute

TWO-DAY follow-up 3 in the school year
workshops

10DAY summer institute
prior to first year
(includes methods training)

administrators and counselors 
attended the new CTE 
Administrator Academy 

endorsement program
29

Created
Canvas courses for 648 
teachers; these courses 
enrolled 36,812 students659

7

2017 ANNUAL REPORT



FY17 FACTS

RESEARCH & EVALUAT ION
The RCU conducts research on education-related topics by employing quantitative, qualitative, and mixed-
methods designs to provide timely and useful analyses to state policymakers and educators. We also serve as 
external evaluators on initiatives and interventions for university and external partners. 

RCU Investigates Mississippi 
Educators’ Perceptions 
of Career and Technical 

Education
Although Mississippi educators have a positive 

perception of career and technical education 
(CTE) programs, many do not fully understand the 
opportunities these pathways provide, a recent RCU 
study shows.

Presented in April at the annual meeting of the 
American Educational Research Association in San 
Antonio, Texas, RCU researchers surveyed educators 
in the state regarding their perceptions of CTE, the 
students who enroll in CTE courses, and the industries 
in which CTE students are prepared for employment.

The study showed many educators have an 
incomplete understanding about what CTE programs 
offer students. Additionally, it showed that the 
perception of disadvantaged students benefitting more 
from CTE exists as strongly among educators as it does 
among lay audiences.

Increased awareness about the benefits of CTE 
programs among stakeholders must be fostered by 
promoting their educational pathways as STEM-
focused and preparatory for 21st-century careers.

The RCU is working to address these issues by 
creating resources, such as the CTE Promotional 
Toolkit, to help CTE educators promote their 
programs. The CTE Promotional Toolkit can be 
downloaded at rcu.msstate.edu/CTEpromo.educators 

participated in RCU 
research projects1,195

Mississippi educators 
to CTE-related social 
media posts made by

Mississippi 
districts.

Analysis 
revealed that

of educators indicated 
their perception of CTE 
quality is affected by their 
awareness of CTE

Compared survey results from

148
20%

Surveyed
Mississippi teachers 
regarding the 
effectiveness of the 
Algebra Nation program349

Completed
visits to Mississippi 
schools as part of 
evaluation projects14

2,359
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FY17 FACTS

SCHOOL INNOVAT IONS  
& SUPPORT

The RCU's school innovations team supports schools to prompt rapid, substantial progress, based on six 
foundational design principles: ready for college and career, require powerful teaching and learning, 
personalization, redefine professionalism, leadership, and purposeful design.

School Innovations’ Events 
Continue Professional 

Development

Three RCU events last fiscal year continued 
the organization’s mission to support 
teachers by providing new ways to approach 

educating students.
The year-long Coach University program, 

which begins each July, graduated five participants 
last fiscal year and currently has a cohort of seven 
participants. The program focuses on equipping 
instructional coaches with the professional 
development, knowledge, and tools they need to 
be effective for their own district’s administrators 
and teachers.

Held in August, the two-day Innovative 
Teacher Institute helped 18 participants take a 
fresh look at lesson planning by focusing on how 
to implement student-centered learning strategies. 
Those strategies include collaboration, discussion, 
feedback, questioning, reading, and writing for 
learning.

Held in June, the RCU-facilitated Impact 
learning Innovative Institute hosted about 230 
attendees. During the two-day event held in 
partnership with the Mississippi Department of 
Education, participants learned about a variety 
of topics, from online and project-based learning 
to instructional coaching and teacher leadership 
skills, in team-oriented sessions. This year’s event 
grew by about 80 participants from the prior year’s 
institute.

education stakeholders 
from across Mississippi

Hosted the second annual Innovative Institute, 
which was attended by approximately

235

Trained over

800

K-5Created resources to 
address college- & career-

readiness for grades

Piloted an educator 
externship program 
that provided

educators on new 
graduation options 
and career-readiness 
and dropout-
prevention resources

10
Mississippi educators 
with job-embedded 
summer training

districts of 
innovation

districts 
with career 
academies, 5&10

Supported early college 
high schools, 4
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FUNDING SUMMARY
MDE

Career and Technical Education .........................$2,704,259

Secondary (Total) .....................................................  $1,203,866

Dropout/Graduation Restructuring .................. $303,659

Innovative .......................................................... $290,051

Curriculum Updates ...........................................$310,156

Special Education .............................................. $300,000

School Improvement .............................................. $135,318

Educator Evaluation ............................................... $149,319

William K. Kellogg Foundation ...............................$26,390

MS-CPAS3 Assessment ...........................................$558,703

MDE Total ..................................................................$5,981,721

M
oroccoSPEDCurriculum Updates

Innovative

Dropout/grad

KelloggEducator Evaluation

School Improvement

M
SCPASCTE

SI

Curriculum

Innovative

NCNSCounseling

Dropout

M
TES Training

M
S Teach Ag

HPLI-NCE

TERM
SHPLI-Clarksdale

M
CCB

Non-MDE
Morocco-Marita Group .......................$60,000

All Grants & Contracts Total ...................................$6,041,721

Dechert, Fortenberry Named Education Policy Fellows

K risten Dechert and Gayle 
Fortenberry, both project managers 
at the RCU, were selected for 

the 2017-2018 Mississippi cohort of the 
Education Policy Fellowship Program.

One of 13 state cohorts supported by 
the Institute for Educational Leadership, 
the 2017-2018 Mississippi program was 
sponsored by the John C. Stennis Institute 
of Government, the Office of Research and 
Economic Development, and the College of 
Education at Mississippi State University. 
Throughout the year, Fellows met monthly 
to learn about the state and national policy 
processes and to establish a policy agenda to 
advocate in the future.

In March, Mississippi Fellows and 
those from other state cohorts convened 
in Washington, DC, for a policy seminar, 
networking activities, and visits with their 
state delegations.

“A highlight of 
the trip was hearing 
civil rights activist and 
Mississippian Roscoe 
Jones, who talked about 
his time working with 
the Meridian Freedom 
School and other activist 
groups during the Civil 
Rights Movement and 
the present as well,” 
said Dechert. “Hearing 
his story about being a 

17-year-old young man actively working 
for equal educational opportunity in 
Mississippi in the 1960s inspired and 
challenged me to be even more committed 
to actively pursuing educational equity for 
all students and schools in our state.” 

Fellows met with Senator Thad 
Cochran’s staff and U.S. Department of 

Education leaders to discuss how education 
policy impacts rural schools and the efforts 
the group had taken that year to identify the 
specific needs of Mississippi’s rural schools.

“The EPFP fellowship was an excellent 
opportunity to see that rural school districts 
in Mississippi have challenges similar to 
other rural areas across the US and that our 
voice is not insignificant,” said Fortenberry. 
“We are our own strongest advocates for 
educational programs in Mississippi, and 
this program provided a great deal of insight 
as to how we can stay connected to federal 
agencies and effectively communicate our 
needs to policymakers on the state and 
national level.”  

Following the Washington trip, Fellows 
returned to Mississippi for a final meeting 
and graduation event. Fellows continue to 
network and advocate on behalf of rural 
education in Mississippi.

Fortenberry

Dechert
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INTERNAT IONAL 
PRESENTAT IONS

• Jordan, J. (2017, spring). MSU Morocco 
partnerships. Presentation at the Association for 
the Development of Education in Africa. Dakar, 
Senegal.

• Jordan, J. (2017, spring). MSU Morocco partnerships. 
Speech at the Islamic Educational, Scientific and 
Cultural Organization General Conference. Rabat, 
Morocco.

NATIONAL 
PRESENTAT IONS

• Dechert, K. (2016, September). When the floor shifts 
beneath you: Impact of unstable statewide testing and 
accountability on performance-based compensation 
pilot. Presentation at the 2016 CREATE conference. 
Louisville, KY.

• Dechert, K., & Hierholzer, A. (2017, April). 
Piloting performance-based compensation in 
Mississippi: Findings on teacher morale, district 
capacity, and salary preference. Poster session at the 
2017 AERA conference. San Antonio, TX. 

• Nordin, A. (2017, May). Industry-based certifications 
and accountability: Overcoming growing pains. 
Presentation at the National Association for Career 
and Technical Education Information national 
conference. Little Rock, AR. 

• Owen, S. (2016, September). How do interactive 
dashboards impact teacher self-efficacy in CTE 
programs? Presentation at the 2016 CREATE 
conference. Louisville, KY. 

• Seymour, D., Mishra, S., & Dechert, K. (2017, 
April). Educators’ perceptions of career and technical 
education in Mississippi. Roundtable session at the 
2017 AERA conference. San Antonio, TX. 

PUBL ICAT IONS
• Hook, G., Left, M.H., & Fortenberry, G. 

(2017). Ahead of their time: The lasting impact 
of Mississippi's agricultural high schools. The 
Agricultural Education Magazine, 89(4), 13-15.

• Kappler, L., & Long, L. (2017). Lessons learned 
from preparing CTE administrators. Techniques, 
92(3), 10-11.
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